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Mastering Life

With help from

Life Masteries Assessment/Life X-Ray

Version 3.30a
“Touching every single person in the World to make a difference

in their lives and the lives of those they love, ONE PERSON AT A TIME!”
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Name: _______________________________________

Date of completed X-Ray: ___/___/_____

Name of certified consultant: ______________________________

Phone: (_____)_______-__________

E-mail: _______________________________________________
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1. Reflection

After reading through your personalized Life Masteries Assessment/ X-Ray, come back to this page and take fifteen minutes to reflect on what you have read and maybe never considered.  Once you’ve had 15 minutes to reflect, write down the three most important things you’ve learned. Then, write down one specific action you believe you need to take, when you need to take it, and to what degree or extent.
1. 
Action I need to take:

2. 
Action I need to take:

3. 
Action I need to take:

2. Life X-Ray Description
Have you ever felt that you weren’t achieving your full potential?  How much of that has to do with childhood experiences?  Have you ever really wanted to help a loved one but didn’t know how?

The Life X-Ray has been designed to help individuals of all ages to understand themselves and others better.  If you’re a young person, we trust you took the test in your most natural setting, probably at home.  If you’re an adult, you can either take it from today’s perspective or as if when you were 16, and take the test from that age perspective (as much as possible).

A large part of the X-Ray deals with natural skills, talents, and tendencies that are largely based on an individual’s personality.  The X-Ray and the information therein is not to be construed as an absolute science or truth.  It will provide some foundation in helping you to understand yourself and others better. Ideally, you will also interact with a person who has been certified in the X-Ray who can help you understand the principles you’re about to learn. This consultant can help you to apply specific suggestions so that you can succeed at a whole new level.

IMPORTANT NOTE

If at any time during the review of the information in the X-Ray you feel overwhelmed or like you don’t want to finish reading your Life X-Ray, jump to the personality assessment and review.  Every part of the X-Ray will change your life, but the personality assessment and review will probably have the most profound effect in every area of your life. It will help you to understand yourself, your childhood, your loved ones, and those you work with in an unprecedented way.

3. Goals of the Life X-Ray
The goal of this Life X-Ray for young people is to help you better understand yourself and those around you. As a result, you will have a more fulfilling life.  We trust it will help you in the following areas:

· Improving relationships with your parents, siblings, friends, teachers, and anyone else who comes into your life

· Achieving your life dreams and goals

· Achieving your full potential in all areas of your life

· Getting the most from your education and making the educational process fun, exciting, relevant, and lifelong

· Feeling good about yourself, having self-confidence and self-esteem, discovering a willingness to accept others for who they are, and gaining an understanding and acceptance of your own personal strengths and weaknesses

· Learning more in less time with less difficulty

· Finding greater peace, more fulfillment, and greater life satisfaction

4. Why Use the Life X-Ray?
If you are an adult completing the X-Ray, then our goals for you are equally aggressive.  As an adult, have you ever felt that additional information about your childhood could provide you with valuable insight and make a huge difference in your life today?  Our goal and passion would be that your Life X-Ray would help to reveal some of these secrets and unlock your full potential in all areas of your life.

We know that we are all affected to some degree by our childhood experiences, but we often don’t look into them in detail.  If you’re an adult, then you have the benefit of experience. Looking back to when you were 16 will give you a snapshot of that point in your life. This snapshot will help you in the following areas: 

· Understanding how and why you relate to people today based on your natural personality, your birth order, and the environment in which you were raised 

· Understanding what motivates you within a relationship and why you are naturally “turned on” or “turned off” by certain characteristics in others

· Learning how to get along with others at work by understanding your boss and co-workers 

· (For parents) Learning how to relate to your children, motivate them, and help them to magnify their strengths and minimize their weaknesses.

· Understanding some of the foundational events within your life that you may have never fully grasped on a conscious level 

5. About Life Masteries Institute

Life Masteries Institute ( www.lifemasteries.org ) is a non-profit 501(c)3 organization that is devoted to bringing tools, systems, training, support, and information to the entire world so individuals can achieve their full life potential.  If you would like to be a part of this huge vision to touch everyone in the world, please register online and enthusiastically share this information and the X-Ray with other individuals you know and love.

Life Masteries would like to thank the person who introduced you to this powerful, fun, exciting, and life-changing tool. We trust that you will also thank him/her as well.  We would also like to thank you for taking some of your time to invest back into the development of your life and the lives of others.  We encourage you to share this X-Ray with at least three other people you know.

If you have benefited from this tool and would like to help someone else who may be unable to afford it by providing him/her with a financial gift, please go online and give through the secure Life Masteries web site (www.lifemasteries.org\give\ ), or you can call toll-free 888.789.7878.

We would also like to thank Umair Rashid, David Moore, and the team at Synergy Solutions, Inc. (www.synergysolutions.net ) for their contribution to making this whole project come together.  Numerous other individuals have contributed both time and expertise.  LMI would like to acknowledge them at www.lifemasteries.org\generous-givers\.  They have contributed high-level executive resources in the areas of content development, proofing, research and development, graphic design, training, and support.  If you own a company, are an executive, or have parents who fit either of those descriptions and would like to use your gifts, talents, and resources to make a difference in others’ lives, then please call Life Masteries for additional information.  Not only does your involvement make a difference in other people’s lives, but it makes great business sense as well.  

If you know of any company looking for assistance from an organization where people care, are highly trained, and have powerful tools to help employees and employers increase their work productivity, decrease stress, and increase profitability, then have them call Synergy Solutions, Inc. toll-free at (888)230-2300.  Synergy provides executive coaching, sales coaching, recruiting, business and sales development, high-quality seminars, video editing and production, and marketing and design assistance.

6. Introduction to the Life Masteries Assessment/ X-Ray

You will see five major areas within this Assessment/ X-Ray.  There is also a cross-analysis based on your personality, which provides a much deeper understanding of why you do the things you do, how you approach situations, what your weaknesses are, and how you can overcome those weaknesses with less effort and time.

To get the most from your Assessment/ X-Ray, don’t expect to learn everything the first time through.  It is recommended that you read through the big picture first and then go back through it again in more detail later.  Remember that none of us got to our current state overnight and probably won’t change overnight.  Everyone at the Life Masteries Institute would like to help you and your loved ones make changes that will stay with you your entire life.

There isn’t one right way to use the Assessment/ X-Ray.  You can take a small portion of the analysis, review it, work on some activities, work though it with a friend or group of friends, follow the suggested structure, or make something up on your own that fits for you.  However you go about following though with what you’ve learned from the X-Ray, the key is to have fun, enjoy it, and actually follow through with a few small areas of improvement on a consistent basis.  

This Assessment/ X-Ray is designed to look into five major areas of an individual’s life.  Within each of these five areas, the X-Ray breaks those areas down into ten sub-areas, which are all measured by asking rating questions (on a 1-to-10 scale).  

We will first look to provide suggestions and review activities in the five major areas.  We recommend that you take 10 minutes once a week to review a specific area of your X-Ray and complete a few of the exercises.  Don’t worry about finishing everything in one sitting.  Do as much as you can in the time you have.

A.  Dreams and Goals

1. The Importance

Why are dreams and goals so important to one’s life?  Dreams are what give each of us hope for the future.  If we don’t have hope for the future, then we despair, give up, and don’t have the drive to accomplish our full potential.  

Once we have dreams, our powerful minds have the ability to set goals.  Once we have goals, we can then determine what actions, resources, efforts, and energy will be required for us to achieve those life dreams.  When we have really big dreams, it gives us hope. When goals and specific actions are added to hope and dreams, we can determine what values we need to accomplish our life dreams. Without dreams, values have little power.

Let’s do a little dreaming!  Let’s just brainstorm together and come up with some really exciting life dreams.  By going through your Life Masteries X-Ray you will learn that it is not the reaching of life dreams and goals that creates happiness in life; the proper pursuit of those life dreams creates happiness.  Enjoy the journey because there are so many people who do not. Many people work their whole lives to accomplish their life dreams, only to find out that happiness wasn’t waiting for them at the end. Enjoy the journey!

Completion of the following questions will assist you in building your life dreams.

Exercise A-1

1. Passion:  What are some things you really enjoy in life?  What are some things you’re really passionate about?


2. Vision:  What are a few of your really big dreams and goals?

3. Purpose:  What does success in life mean to you?  Why?

4. When your life is all over, what is it that you would like people to say about you?

5. What are your five highest priorities in life?  (In order of priority.)

     1. ____________________________________________

     2. ____________________________________________

     3. ____________________________________________

     4. ____________________________________________

     5. ____________________________________________

6. Success in ________________ means the following to me:

What are the three thing required for a plan to be successful?

   1. Do the right __________
   2. In the right _____
   3. Over the right _________ of time

2. Scoring

If you scored between 90 and 100 in any area, you’re doing great!  Excellent work!  If you scored between 80 and 89, you’re headed in the right direction.  Keep up the great work, focus on where some of your weaknesses are, and set out to correct and improve in those areas.  If you’re between 65 and 79, this is probably one area where you could really benefit from additional assistance, feedback, encouragement, tools, and personal guidance.  

If you’re below 65, don’t be too concerned; this is where most people in the world will score.  On the other hand, you’re probably feeling a certain amount of frustration with life and believe deep down that you’re not achieving your full potential.  With some simple assistance, some very special tools, a little guidance, and some hard work on your part, you can turn this area around and get on track to having some great dreams and goals. These dreams and goals will excite and motivate you to get up in the morning and look forward to the day.

Regardless of your scoring, if you’re feeling like a loser whose life has no meaning or purpose, then there’s something inside of you calling out for assistance.  It’s important to listen to that call and seek assistance from others. While there are times in everyone’s life when we feel worthless, as we grow up we learn to understand what those feelings mean and how to deal with them.

Have you ever thought something was true only to find out later that it wasn’t?  Have you ever known for sure that you saw or felt something but then realized that you were mistaken?  Take just a minute to write down a situation you experienced in life where this was the case and where you were deeply disappointed.

Exercise A-2

The scenario you have just expressed could be very similar to any feelings of worthlessness, hurt, and failure that you may experience.  It feels so real and permanent, and you’re sure the pain will never go away.  As with the scenario above, given time and some assistance, you will learn that these feelings will pass.  Some of the hardest times in life lead to or even allow some of the greatest things in life.

If you’re really struggling in this area now and are having feelings of hopelessness, please do ask for assistance from others.  It would be best to talk with your parents.  It may seem at times that they don’t understand or love you, but in most cases there is no one on the whole earth that cares about you more than they do.  Give them a chance, understand that they have some of their own fears, and let them help you.  Everyone will be glad you took the initiative.

If you’re in a situation where your parent(s) have physically, mentally, or sexually abused you and you have lost every ounce of respect for them, don’t give up hope.  Other individuals out there care about you a great deal!  Please talk to a pastor, priest, teacher, or close adult friend.  If you don’t have anyone in your life whom you really trust, or if you need additional assistance, please call the Life Masteries Institute.  They will either provide assistance or find someone who can help you.  The toll-free phone number for the Life Masteries Institute is 888.789.7878.

3. Background

The following are a few of the reasons many individuals don’t have life dreams and goals:

a. No one has provided assistance in helping them to set dreams and goals.

b. They have been so “beaten down” over the years that they don’t believe they’re worthy of setting great goals, or they lose hope because their goals never seem to materialize.

c. Some personalities tend to be more pessimistic and don’t want to reach for the stars for fear of failure.  They may also think that they need to achieve everything they set out to do.

d. In place of long-term dreams, individuals have substituted drugs, premarital sex, or other addictive behaviors, which are easier in the short term, take less work, are perceived as less risky, and return a short-term boost in good feelings.

Exercise B

If you find that you don’t have any big dreams and goals, which of the above best describes the reason?  Write out any other reasons you believe you don’t have great life dreams and goals.

4. Taking Action Right Now

It’s easiest in the short term to put things off and not take action.  It can often feel better—in the short term—to procrastinate.  But in the long term, it breaks down our self-esteem, self-confidence, and feelings of self-worth.

Before you do the exercise in this section, you may want to read the next section.

Exercise C-1

Tell about one difficult thing you’ve done in your life that you really felt great about accomplishing.

Exercise C-2

What are some of your short-term, “simple” goals that you know you could achieve if you just wrote them down, had a little encouragement, or knew someone who would hold you accountable?

Exercise C-3
What are some of your long-term life goals, and what is it about those goals that is so important to you?

Exercise C-4

What is your life’s purpose?  We recommend that you take 30 minutes a week for the next two months and review some of your life dreams and goals and then work to craft a short paragraph that summarizes your life’s vision and purpose.  Don’t worry about what it ends up looking like as it will probably evolve over time and will grow as you grow personally.

Exercise C-5

To accomplish our goals, we need to write them down clearly and do the following: determine the steps, actions, time frames, and resources needed to accomplish those goals. Then, consistently do those actions in the right manner.  Please write down one goal you would like to accomplish in the next three months along with specific, measurable actions and “due dates.”  Don’t worry if you don’t do it perfectly the first time.  Don’t worry if it doesn’t work for you.  Don’t worry if you do it totally wrong!  It’s OK.  The important thing is that you’re taking action.  If you take action and learn from the outcome, over time, you will see success.

Goal:

Steps / Actions / Goal for completion date

1. 









___/___/____

2.









___/___/____

3.









___/___/____

4.









___/___/____

5.









___/___/____

6.









___/___/____

7.









___/___/____

8.









___/___/____

5. How to Handle “Defeat” or “Failure” of a Dream or Goal

Why is it that so many people don’t set high life goals?  One of the biggest reasons is that people don’t have a proper definition of “failure.” 

Failure defined:  Failure is either not trying something or not learning from what we try.

Read that definition over again!  Think about it!  What does that mean?  So many well-intentioned adults and leaders do great harm by saying that they don’t want to get people’s hopes up by encouraging their dreams only to see them fail.  What that adult or leader is saying is that they themselves don’t know how to “fail” properly.

Anyone who has seen great success in life laughs at failure.  They understand that failure is as much a part of success as the actual success.  People asked Edison, “Didn’t it discourage you to fail almost 1,000 times to invent the light bulb?”  What was Edison’s response?  He said, “I didn’t fail 1,000 times; I just found 1,000 ways a light bulb wouldn’t work.”

Success is not a destination; it’s a journey.  Enjoy the journey because once you achieve the success, you’ll realize that the destination alone doesn’t bring happiness.  Some “experts” and educators try to shortcut the process for young people by creating an artificial success without leading them through the journey.  The reason these experts do this is because they have failed to understand one of the natural laws of the universe, the “cocoon principle.”

The Cocoon Principle

What would happen if you saw a caterpillar trying to get free from a cocoon and “helped” that caterpillar by cutting open his cocoon?  You may have done so with the best intentions and hopes for his success, but you would have ended up killing the caterpillar because you didn’t understand the natural laws of the universe.  Without the struggle of breaking free from the cocoon, the butterfly’s wings would be too weak to support its flight.  It would die where it lay.

We’ll talk in one of the later sections about how to build true confidence and self-esteem based on this principle.

6. Final Thoughts on Goal Setting

It has been said that without a vision, people perish.  Without written goals, there isn’t a road map to success.  In the best-case scenario, it’s going to take a great deal longer to accomplish anything in life, and in almost every situation individuals will not accomplish their dreams and goals.

LMI recommends that you read books on goal setting, listen to tapes, watch motivational videos, etc. so you can find out more about this fascinating process. Feed positive thoughts and input into your mind, and your mind will produce positive results.

Ideally, you would develop a detailed one-year life plan and then develop an overall life plan.  Some may say to develop the overall plan first prior to the one-year plan, and we would support that as long as the one-year detailed plan is developed and reviewed on a monthly basis.  Many times individuals will develop a life plan and review it once or twice a year, which really doesn’t get the job done.

B. Relationships

1. The Importance

Solid relationships mean that our lives will be more fulfilling, less stressful, and perhaps even longer!  We will earn more money with less effort and actually enjoy what the money can do for others and ourselves.  We will achieve a higher degree of our full potential.

Most people understand the importance of building solid relationships; however, few people really know that following natural laws will in all likelihood produce solid long-term relationships.  The first step in this exciting process is learning the natural laws.  Honoring them comes soon after.

These natural laws, when applied, will produce exceptional results.  When we violate these natural laws, we end up with poor relationships with our parents, our brothers and sisters, our co-workers, and even our friends.  

Without learning and applying these natural laws, there is a high probability that our marriages will end in divorce and that we will lose the very things we love and need most in life.  

Don’t try to change everything about yourself or someone you love overnight.  Work on just one or two small areas.  Once you see success in those areas, than add additional areas to work on.

2. Scoring

If you scored between 90 and 100 in any area, you’re doing great!  Excellent work!  If you scored between 80 and 89, you’re headed in the right direction.  Keep up the great work, focus on where some of your weaknesses are, and set out to correct and improve on those areas.  If you’re between 65 and 79, this is probably one area where you could really benefit from additional assistance, feedback, encouragement, tools, and personal guidance.  

If you’re below 65, don’t be too concerned; this is where most people in the world will score.  On the other hand, you’re probably feeling a certain amount of frustration with life and believe deep down that you’re not achieving your full potential.  With some simple assistance, some very special tools, a little guidance, and some hard work on your part, you can turn this area around and get on track to having some great dreams and goals, which will excite and motivate you to get up in the morning and look forward to the day.

3. Background

What is the foundation of solid relationships?  Great relationships are built on trust, respect, honor, love, joy, peace, long-suffering, gentleness, and kindness, to name a few characteristics.  

One book that has stood the test of time and has given millions of people all around the world understanding about relationships is the Bible. While there probably a million different views on the Bible, probably most everyone would agree that this book contains some of the greatest teaching of all time about building relationships that last a lifetime.  

Many other relationship-building books, tapes, and videos exist that can help you take your relationship-building skills to a whole new level.  Please check with your certified consultant for further recommendations or e-mail your specific request to info@lifemasteries.org
Another great topic that will help you in taking your relationships to a whole new level of success is the understanding of personalities.  Numerous books are available on this topic that can help you understand both yourself and loved ones around you.  In the whole family of X-Rays, the Life X-Ray is one of the most powerful in personality analysis.  

Once you understand others’ personalities, you will know what makes them tick and why.  You will learn what turns them on, turns them off, makes them happy, or makes them mad.  You’ll know why they like you (or don’t like you).  You’ll be able to figure out what type of person they’ll probably marry and what that relationship would look like.

We will discuss this area in a fair amount of detail later as well as throughout the remainder of the X-Ray.  Strap on your seat belts and get ready for learning some very exciting things about what makes you and others tick.

4. Taking Action Right Now

To take action, it’s obviously helpful to know what action to take.  Have you ever felt the frustration of trying to make someone happy, but all he/she did was get upset at you?  We’ve probably all felt that way more than once in our lives.  By understanding the four personalities and what personality category you fall into, it will help you throughout the relationship-building process.

This section is easiest if those closest to you also complete the Life X-Ray so you know precisely what their personalities are.  Adults taking the Life X-Ray need to think back to when they were in high school and answer the questions as best they can as if they were still in that period in their lives.

Make a list of the personalities (in the order listed on the X-Ray) for each of the following people:  (The easiest way to do this is to have them take the shape test.  Ask them to rate in order which shape they like the most: a square, triangle, squiggly line, or a circle.)

Dad:   
1st:

2nd: 

3rd: 

4th: 

Mom: 
1st:

2nd: 

3rd: 

4th: 

Siblings:

_____
1st:

2nd: 

3rd: 

4th: 

_____
1st:

2nd: 

3rd: 

4th: 

_____
1st:

2nd: 

3rd: 

4th: 

_____
1st:

2nd: 

3rd: 

4th: 

Best friends or others you know:

_____
1st:

2nd: 

3rd: 

4th: 

_____
1st:

2nd: 

3rd: 

4th: 

_____
1st:

2nd: 

3rd: 

4th: 

_____
1st:

2nd: 

3rd: 

4th: 

If they are unwilling or unable to take the X-Ray, you can do the geometric testing (explained below) and have some idea.  Please keep in mind that this is not as accurate as the full test, but the geometric test is better than nothing.  Ask each of the above people which of the four shapes (square, circle, triangle, and squiggly line) they like the best, 2nd best, and 3rd best.

If they chose the square, then mark them down as an analytical.  If they chose a triangle, they would be a driver, a squiggly line would be an expressive, and a circle would be an amiable.

The following will provide brief insights into what each of the four personalities look for and value in relationships.

It’s important to remember that we all like to feel valued and that we’re contributing.  Think of it like watering and fertilizing a plant.  Each plant is a little different, so if we don’t really understand the needs of the plant we’re fertilizing, then we will do it improperly.  

In almost all families, each family member likes to be “watered” and “fertilized” in a specific manner.  We also all tend to think that others like to be watered and fertilized just like we do.  This is not often the case!

When we learn how we’re built, we’re able to communicate to others what our needs are and understand how we can meet the needs of others.  These are two of the foundational pillars in building a strong, fun, exciting, close, and solid relationship.

The following tips will help you to understand friends and family members in a new and exciting way.

Analytical - square

What they like:

Analyticals like to be acknowledged for what they know or perform accurately.  They like to have order in a relationship, home, or workplace.  They like to have plenty of time to think through things, enjoy details, and often need a great deal of data before making any decisions.  They are often first-born children.  Analytical parents are often cautious and don’t take many risks.  They like when everyone calmly sits down and goes over all the choices in a logical fashion and everyone agrees to the “most logical” choice.

What they hate:

They tend to dislike change and being forced into making fast decisions.  They hate to be wrong and will think before they speak.  They don’t like people who tend to be pushy, opinionated, or emotional (but often marry someone just like that).

Relationship tips:

Try to keep things in order within the relationship.  Keeping rooms, a home, or a work area neat is one of the best ways you can show this person you love him/her.  Be careful not to argue with analyticals; they really think about what they’re going to say prior to saying it, so they’ll be right most of the time… and even if they’re wrong, they have enough data to make it look like they’re right, anyway, so just don’t bother to argue. (  Listen closely to what they’re saying, don’t interrupt them, and let them finish their thoughts.  Don’t point out where they’ve been wrong in the past.  

In Relationships:

In most situations, the analytical will be attracted to the expressive personality.  They’re often interested in people who are their “opposites” in skills, talents, and even interests.  They may be attracted to individuals who are outgoing and fun, have lots of friends, and speak without thinking.  

Once they are in that relationship, the very things that drew them together may push them apart.  They loved the fact that that person was spontaneous but now hate the fact that that person does things without thinking, always wants other people around, doesn’t think before he speaks, and can’t balance the checkbook.

The solution to these challenges is often found in appreciating each others’ strengths as you did initially. Then, work hard to not only show appreciation for those strengths but to apply them in your own life so that you and your loved one grow together rather than apart..

Childhood notes:
Analyticals are often the first born or do not have siblings who are close to them in age.  They will tend to excel in areas in their life that require being precise and accurate.  They will probably be very detailed and like to make sure everything is “perfect” and in order.

They hate when they make mistakes and have a very hard time laughing at themselves. They are skilled in detailed planning and thinking. They will enjoy subjects in school such as math, science, and art because these require attention to detail. The analytical personality often appreciates the traits of people with the amiable personality. When the rules say to do something, they actually take it at face value.  (The driver personality will often question rules, fight them, or simply not follow them.  The expressive personality might come up with a way to view the rule in a different light that is more conducive to their perspective or just think that the rule doesn’t apply to them. The amiable personality will often tell you they understand the rule, say they agree with it, and even obey it while they’re in front of you so they don’t hurt your feelings. Then, when you’re not around, they will do what they believe is the right thing to do.)

The analytical young person will often appear to have positive self-confidence and self-esteem on the outside. But on the inside, they may feel quite different.  The analytical will carry two major weaknesses into adulthood if they do not identify and work on those weaknesses.  Pride is the first weakness.  Because analyticals are very good at what they do and seem to make fewer mistakes than those around them, they can view themselves as superior.  This pride then leads to the dangerous backlash of poor self-esteem, their second major weakness. 

Poor self-esteem and pride don’t seem to be connected; however, they often go hand in hand.  Analyticals will tend to have difficulty accepting others and may become critical of them when they are unable to live up to the analyticals’ high expectations.  The truth is that analyticals’ expectations are too high even for them to achieve. As analyticals become more humble and less prideful, their own self-esteem will increase greatly, and their friendships with others can deepen.

How childhood will affect the rest of their lives:

The greatest strengths of analyticals in careers and relationships are their organization, attention to detail, and clarity of thought.  Interestingly, their greatest weaknesses are their organization, attention to detail, and clarity of thought!  Anyone’s greatest strength can become his greatest weakness because any weakness is just a misapplied strength.

In analyticals’ relationships, both personal and professional, they create too much organization and detail.  They tend to use the linear, logical left side of their brains the most.  They attempt to figure the relationship out from a logical perspective, but to the expressives and amiables in their lives, they totally miss the mark!

As mentioned earlier, analyticals are often attracted to the expressive personality.  The expressive spouse, boss, or child will work very hard to get the analytical to loosen up, share her feelings, and be more flexible and less picky.  This may cause a great deal of pain for the analytical, but it’s usually in her best interest!  

Analyticals need to learn to think less and take great action.  They need to learn that making mistakes is a part of life and that mistakes are acceptable from both themselves and those around them.  They need to learn how to embrace being wrong and not always take the “safe” route.  If analyticals learned to be less judgmental and to use more of the right (intuitive) side of their brain, they would exceed their potential.

In most work situations, the analytical needs to make a decision immediately the minute they think they need more data.  The analytical could learn from the expressive, amiable, and driver that it’s OK to make a decision without all the data and that in some situations, they’ll actually make better decisions without all the facts.  If you’re an analytical, I bet you’re thinking that whoever wrote this must not be “one of us.”  You would be surprised to meet the writer, as I may be one of the structured, systematic, detailed people you’ve ever met!  

In relationships, analyticals need to learn to let go of some of the small details and to lower their expectations of themselves and others.  If analyticals decide to listen to their emotions rather than logic, they will greatly improve their relationships. If analyticals embrace the differences between themselves and their loved ones and work to emulate certain characteristics of those loved ones, they will find they are surrounded by some of the best “life coaches” they could ever have!  

When analyticals learn to control their own natural strengths rather than the other way around, they can be two to three times as effective in every area of their lives. Analyticals need to go easier on themselves and accept their strengths as gifts.  Also, they need to appreciate the strengths of others and learn to be more like them.  With this in mind, analyticals will realize their full potential in all areas of their lives. 

Application – Analytical

Name: ______________________________   Relationship To You:                                            .
Think of one person in your life who is an analytical and complete the following questions.

1. What do you admire most about this person?

2. What do you believe his/her greatest strengths are, and what can you learn most from this person?

3. What suggestion would you give to this person to help him/her prevent that strength from becoming a weakness?

4. How can this person and others like him/her assist you in achieving your full potential?  What can you do to help this person achieve his/her full potential?

Driver - triangle

What they like:

Drivers feel best when everything is under control and they are quickly achieving their goals.  In relationships, they enjoy knowing and feeling that the people around them wholeheartedly buy into their vision.  They enjoy being in relationships where they can just speak their mind and don’t have to worry about hurting people.  The driver enjoys accomplishing tasks and will often put that goal ahead of making people happy.

What they hate:

Drivers hate when things get out of control.  They don’t like dealing with slow-acting people or individuals who are unable to make up their minds quickly.  They don’t like it when tasks are not accomplished. Making people happy is often near the bottom of their priority list.

Relationship tips:
With a driver, it’s recommended in discussions that you cover the big picture first and don’t go into all the small details.  Keep facts in the forefront of the communication rather than allowing feelings to take over.  If drivers become angry, upset, or stressed, it’s usually because they feel that things are out of control.  If you can help them gain control, then they will love you. Don’t take their apparently brusque comments personally; they often share their thoughts without thinking of careful wording or how their comments will be received.

In relationships:

Drivers will often be attracted to the amiable personality; they love the fact that the amiable is warm, loving, supportive, and nurturing.  They will work very hard within a relationship and will often have a passion for helping (or pushing!) the other person to achieve his/her full potential.  Drivers also tend to dominate relationships.  

They need to learn to chill out, take things less seriously, have more fun, and not be so pushy.  Within a relationship with an amiable, the amiable needs to learn to be more proactive, avoid letting people take advantage of him/her, stop fearing conflict, and be willing to take some risks.

To get the most from a relationship with an amiable, drivers needs to learn from their counterparts the traits of patience, caution, thinking the best of people, and not being so forceful.  The amiable needs to learn from the driver the ability to deal with things quickly without fear of conflict, be more forceful with feelings, take risks, and take more initiative. 

Childhood notes:

The childhood of the driver personality is often filled with a great deal of aggression.  This type of young person tends to be goal-driven, purposeful, and determined.  They love to take on challenges as well as authority.  They need to know the “whys” behind every rule and will challenge rules at every given opportunity.  A young driver hates when things get out of control and will do whatever it takes to gain control.  When directed properly, he or she will set great life goals, aggressively pursue those goals, and remove any obstacles to them.

Young drivers find competition in any situation.  They also love to win.  If they see an adult back down, give in, or get angry, they will often believe that they have won or are winning, which emboldens them to be even more aggressive.  They hate to lose and won’t enter into fights unless they are confident they can win in one way or another.

Once drivers set their minds to do something, it’s almost impossible to stop them from following through.  These individuals tend to measure success on profit, speed, and “getting ahead.”  Because of their natural assertiveness, they will often become leaders.  Adults and other young people will often call on the driver when something needs to get done.

A driver with strong foundational values, a tireless work ethic, loyalty, and direction will accomplish a great deal and may even end up as a company president or other high-ranking leader.

How childhood will affect the rest of their lives:

The driver personality will be drawn to the amiable because drivers often have a deep-down sense that they are missing something they need to accomplish their goals and dreams.  They also experience situations in life where their way of getting things done doesn’t always work very well.  By naturally seeking out others who provide balance in their lives, the driver will have greater control of his life, accomplish more in less time, and reach his potential in all areas of his life.

The driver personality hates when things get out of control.  Drivers’ desire to obtain and maintain control is one of their strongest skills within a career as they are able to create success even amidst difficult tasks.

While drivers’ ability to control things is one of their greatest strengths, it will also become one of their greatest weaknesses.  They will often try to gain control of situations that are none of their business!  When drivers perceive that things have gotten out of control, they will often be insensitive to the people involved in their attempts to “fix” the situation.

The driver needs to worry less about control, tell people around them how much they are appreciated and respected, and focus a great deal more on people and less on tasks.  In relationships, the driver needs to slow down, listen better, be more patient and less judgmental, and really focus in on learning from those loved ones around them.  This will not only help them in their personal relationships but will help them in their careers to accomplish two to three times what they would have otherwise.

Application – Driver

Name: ______________________________   Relationship to you:                                            .
Think of one person in your life who is a driver and complete the following questions.

1. What do you admire most about this person?

2. What do you believe his/her greatest strengths are, and what can you learn most from this person?

3. What suggestion would you give to this person to help him/her prevent that strength from becoming a weakness?

4. How can this person and others like him/her assist you in achieving your full potential?  What can you do to help this person achieve his/her full potential?

Expressive – squiggly line 

What they like:

Expressives love to have fun, be the center of attention, and do lots of exciting things.  They like to party and be around a lot of people.  They enjoy multitasking and living on the edge.  They like to be in situations where their successes are showcased and they are recognized for their superior accomplishments.  They are happiest when someone else takes care of all the details!

What they hate:

They hate “boring” activities, sameness, and tasks that require detail or consistency where their creativity and energy cannot be fully expressed.  They hate being second at anything; their competitive nature often gets them into many challenging situations in life.

Relationship tips:
In any relationship, it is very important that not to try to change the other person.  The easiest way to change another person is to change ourselves.  If the traits of the expressive aren’t skills that you possess, seek to learn how they can make people laugh and move them to take action.  By showing them that you’re interested in learning more about them, they will show a much greater interest in helping you achieve your life dreams and goals.

In relationships:

They tend to be drawn to the analytical personality because analyticals think before they speak, can be soft-spoken, let them do a great deal of the talking, and appreciate their sense of humor and outgoing nature.  

If the expressive will learn to listen and take more time to reflect and think before speaking, their loved ones will feel more secure in the relationship.

Childhood notes:
The expressive child will often be the third or last child.  Expressive children are often very outgoing, have a ton of friends, love to talk, and seek the spotlight.  Having fun is very important to this child, and boring activities will be this child’s worst fear.  This child will have a million ideas but may fail to follow through on any idea that isn’t “fun.”

The expressive child will have trouble keeping focused and will wander from the tasks at hand.  This child will often be a kinesthetic learner, which is to say that they learn best by experience.  They will often have struggles in school and get in trouble for goofing around and not sitting still.  They will often be diagnosed with ADD (Attention Deficit Disorder), and their parents often fear that they will never settle down or amount to anything.

It’s very important to expressive children that they be perceived as successful by their peers.  They will tend to get what they want in life by persuading people through their energy, excitement, and enthusiasm.  Their people skills and aggressiveness will often be rewarded, and as a result they will become more and more skilled in those areas.  

Due to their people skills and their aggressiveness, they also tend to have wide mood swings.  When they are “on” and feeling good, they’re a joy to be around; when they are “off” or in a bad mood, it can be difficult to be around them.  They love being with people to reinforce the natural needs in their lives. In their adult lives they will carry these same strengths and weaknesses, just like all the other personality types.  

How childhood will affect the rest of their lives:

The expressive will often be attracted to someone of the opposite personality (analytical). Why?  Expressives like having others around them taking care of the small details in their lives, covering the boring things, leveling off their moods and feelings, and balancing their checkbooks for them. (  

Expressives will struggle with being consistent within their relationships and will have a difficult time doing things that aren’t fun. It’s hard for them to follow through with the things that they know they really should do. In their work lives, they often have challenges in knowing when to be serious and task-driven and when to focus more on the people side.  Even though they will often outperform everyone else in their company, their ideas may not be taken seriously.

This group of people usually has difficulties with time management and learning when not to care about everyone’s feelings and when to stay laser-focused on getting the tasks done.  Expressives will often see “less qualified” people advance farther and faster than they do, which will present another source of frustration and irritation to the expressive.

With friends and family, expressives may be seen as moody and self-centered.  Others may perceive that they’re not doing the things that need to be done, always taking the easy way and fun way out.

Like all other personalities, expressives will overuse their strengths.  Their great strength is in generating many ideas; however, due to lack of focus, following through on those ideas is difficult.  If expressives use their natural assertiveness with themselves as they do with others, they can discipline themselves not to start one of their new and exciting ideas until they finish working on the last one.  

Expressives can show concern for people around them by staying focused on some of the smaller details in life and finishing a task even when it’s not fun.  Another great suggestion for expressives is to trust an analytical in their life to help them focus on and manage some of the smaller details in the projects they are working on. This will change the way others look at expressives and how much they are able to accomplish. 

Application – Expressive

Name: ______________________________   Relationship to you:                                            .
Think of one person in your life who is an expressive and complete the following questions.

1. What do you admire most about this person?

2. What do you believe his/her greatest strengths are, and what can you learn most from this person?

3. What suggestion would you give to this person to help him/her prevent that strength from becoming a weakness?

4. How can this person and others like him/her assist you in achieving your full potential?  What can you do to help this person achieve his/her full potential?

Amiable - circle

What they like:

The amiable likes relationships to be warm and friendly.  They enjoy making people happy and maintaining unity between people.  They enjoy being with others, having a few close friends, assisting with people’s challenges, making a difference in people’s lives, and making sure everyone is getting along.

What they hate:

They hate conflict, unhappiness, and pushy people who aren’t concerned about others’ feelings.  They don’t enjoy sharing their feelings as that can occasionally cause conflict.  They don’t like when their friends, family, school mates, or co-workers don’t get along; they’re often caught in the center of conflicts as both sides usually trust and confide in them.

Relationship tips:

Since amiables don’t like conflict and will often take conflict personally, be cautious about being aggressive or playing up any disagreements.  Help amiables to draw out feelings they may not want to share, and don’t get upset or become aggressive when they open up.  You will at times need to dig a little or maybe a lot deeper to discover their true feelings (rather than just the surface ones they might voice to you).  

In relationships:

An amiable will often be drawn to a driver, which can create the match made in heaven if both parties learn to overcome some of their weaknesses.  If the amiable doesn’t share his feelings, he may become bitter over time.  Amiables need to learn to share their feelings faster and not let things build up inside of them.  

Amiables can also be the most stubborn of the four personalities.  They will often deny this, but it’s best not to argue with them. (  They may be somewhat selective about what issues cause them to feel strongly and will not often share how strongly they feel about those issues.  They may even give in when arguments arise about these issues, but when the rubber meets the road, they will act according to their principles.  

Amiables are great friends; their loyalty is as strong as the foundation of a building.

Childhood notes:
Amiables are often middle children.  Their childhoods are often filled with mediation and conflict management between warring siblings.  They will seek to please those around them and work hard not to create conflict.  If amiables feel that they are successful in this role, they will often feel good about themselves and gain self-respect and confidence.

Of course, no one can please everyone, and amiables will struggle with this fact.  They may believe they are responsible for conflict and internalize their feelings. Those stored feelings breed bitterness, which will start to eat away at their relationships, self-confidence, and perceptions about themselves and others.

In most situations, amiable children will continue to gain strength at being peacemakers and will often become so skilled in this that people around them will not know what their true feelings and thoughts really are.  They often decide that it’s easier to “give in” to people and tell people what they want to hear than to voice dissenting opinions. 

Adults and other young people will often like amiables as they are good listeners and show people that they really do care.  Even if they don’t care, they still give people the impression that they care. This can hurt people without the amiable knowing it.

How childhood will affect the rest of their lives:

When amiables enter into adulthood, their personal strengths will often seem to be their greatest asset for awhile.  Over time, their most valued relationships may start to come apart. The reasons vary but usually come down to a few core issues:

· Inability to deal effectively with conflict

· Desire to have peace at any price

· Not sharing feelings early enough

· Allowing people to take advantage of them and their loved ones

· Allowing their greatest strengths to become weaknesses

Dealing with conflict by avoiding it, giving in, and not sharing feelings are traits that most amiables develop over their lifetimes. Amiables need to learn to be much more aggressive sooner and not care about people’s feelings so much.

What will frustrate amiable adults most is that, ironically, they have the most conflict with those they try hardest to pacify.  They need to learn to be more firm, “draw the line,” share feelings, and embrace conflict.  If they work on it, over time, they will learn to do a better job dealing with conflict.  Conflict will become their friend over time and will actually help them to have stronger, deeper, better relationships with everyone they know.

If amiables would deal with conflict sooner, avoid their tendencies to resist conflict, share more of their feelings, and stand up more often for themselves and their loved ones, they will be surprised to find their natural peacekeeping abilities have not been lost; they will actually find that those strengths will become weaknesses much less often. 

Application – Amiable

Name: ______________________________   Relationship to you:                                            .
Think of one person in your life who is an amiable and complete the following questions.

1. What do you admire most about this person?

2. What do you believe his/her greatest strengths are, and what can you learn most from this person?

3. What suggestion would you give to this person to help him/her prevent that strength from becoming a weakness?

4. How can this person and others like him/her assist you in achieving your full potential?  What can you do to help this person achieve his/her full potential?

5. How to Handle Difficult Relationship Situations 

Most difficulties in relationships result from either a lack of understanding of others’ personalities or poor choices.  Poor choices are much easier to improve upon; lack of understanding specific personalities is much more complex.  In most cases, we receive no training in this area and have no natural inclination toward it.  Understanding opposite or different personalities requires us to step completely outside of our comfort zone.  It also requires doing things that don’t feel natural, are not enjoyable, and don’t usually work the first few times we try them.

In dealing with poor choices, we need to understand that people are driven by two things: avoiding pain and gaining pleasure. Avoiding pain is the higher motivator. Once we really understand this we can get down to the core of why people make poor choices in relationships. This can and usually will create harmony in relationships.   

Each of the four personalities is motivated by their major defining personality trait.  When each of the personalities has pain in relationships, that pain almost always results from the following circumstances:

Analytical: 
When mistakes are made or things are not thought out well in advance

Driver: 
When things get out of control

Expressive: 
When things aren’t fun

Amiable:
When there is conflict

If you’re experiencing difficulty with an analytical in any type of relationship, use the following steps:

1. Step back, review the situation, study it, and then make a recommendation.

2. Plan things out well, develop a detailed plan, and research it for feasibility.

3. Take slow steps and don’t push other people to make decisions.

4. If you make any mistake, no matter how small, acknowledge it right away and then ask if you can go back and double-check past decisions or work.

If you’re running into challenges with a driver, it’s probably because she believes things are out of control. The following will actions will help:

1. Work hard to gain control of situation.

2. Ask them if they believe your devised plan will work to help gain control.

3. Don’t enter into a fight with them; they will back away from a fight unless they know they’re going to win.  In either case, you’ll lose!  Approach the situation by arranging a “discussion.”

The expressive will cause conflict within a relationship if things get boring or lose their fun side.  Do the following to motivate expressives to do what they should be doing:

1. Help them to realize that once they finish a current “project,” they’ll be able to move on to something else.

2. Help them plan a party for when the situation is resolved or project is done.

3. Help them to figure how they can be #1 and have more fun.

Amiables can be a very difficult to help because it’s so hard to get them to share their true feelings about you or a situation.  Try these ideas:

1. Help to build consensus with everyone involved.

2. Help to make sure everyone involved agrees with decisions and/or plans of action.

3. Help them to reduce outward conflict with others on the team.

If you approach each difficult situation and really seek to understand what personality you’re dealing with, you will have much more fulfilled people around you and will enjoy much more of what you do.  Opposites tend to attract, which helps to build balance in most relationships.  This is good if everyone is working together.  If everyone’s not working together, there will be greater conflict, fewer achievements, more stress, and less fun.

If you identify the personality you’re in any relationship with and then apply the proper short formula, you will probably reduce by 50% or more the number of difficult situations you face.

Brief formulas for dealing with each personality type:

1. Analytical: 
Be concerned about the small details.

2. Driver: 
Help to maintain control.

3. Expressive: 
Help them to have more fun.

4. Amiable
Reduce conflict.

Talk with your certified Life Masteries consultant for additional details on personalities and how you can reduce conflict within the relationships in your life.

6. Final Thoughts on Relationship Building

Think of the individual in your life with whom you’re having the most difficulty.  After reviewing the preceding materials, complete the following exercises and questions.  (We will be using the masculine pronoun not out of any gender bias but simply to make the language more accessible.)

A. What is that person’s primary personality?  _________________   Secondary personality? __________________   

If you’re not sure, you can ask yourself two very simple questions to help determine that individual’s personality:

1. Is he more aggressive or less? [  ]-More,   [  ]-Less

If you’re not sure about the answer on this one, he is probably less aggressive.  If he is more aggressive, he is probably either a driver or expressive personality.  If he is less aggressive, he is probably an amiable or an analytical.

2. Is his focus more on people or tasks?   [  ]-People,   [  ]-Tasks

You will know this by thinking about past situations or listening to him speak.  If he is more focused on tasks being completed, he may be either an analytical or a driver.  If he’s more concerned about people, he would probably be an amiable or an expressive.

Less Aggressive & Task-Oriented = Analytical

More Aggressive & Task-Oriented = Driver

More Aggressive & People-Oriented = Expressive

Less Aggressive & People-Oriented = Amiable

B. Think about what confuses or angers you most about this person and write it down:

Usually the person with whom you struggle most will either be your total opposite in personality or will have the same personality style as you.  If you and he have the same personality and he has some type of authority over you or is older, there’s a good chance that he is trying to help you grow but struggles with communicating that to you.  He might see you as someone with a great deal of potential who is making a number of the same mistakes that he made when he was younger.  He would like to prevent you from making those mistakes, which is what causes much of the conflict.

If that person is the opposite personality, there is a strong possibility that neither party really shows appreciation for the natural giftedness of the other, thus causing the conflict.  Neither person feels appreciated, loved, or nurtured.  The reason this occurs is because we (all humans) value the things we’re naturally good at and often fail to recognize or show appreciation for the natural talents and giftedness of others.  To change this relationship dramatically, look for two or three character traits in this person that you would like to emulate (imitate), and then mention to that person how much you value his strengths in those areas.  Ask if he would be willing to help you to be more like him.

He will probably be very shocked initially; it might take a couple of requests before he agrees, but once he does, you will see a marked difference in the relationship.  We all like to feel valued and enjoy making a difference in people’s lives.  We also tend to know what our own strengths are and appreciate when people recognize us for them.  All people are drawn to others who praise their strengths, show that they appreciate those strengths, and then seek to learn from us.

You will find that you are a much stronger person as a result of this interaction; your natural weaknesses will diminish and you will grow personally.  Your relationship with that individual will grow as well.  Once that person believes they are making a difference in your life, he may then seek to reinforce you in the same manner.  Don’t expect this reaction right away!  It might take 3, 6, or even more than 12 months before you reap the good consequences of your efforts.  If you’re patient, he will appreciate your labors and may ask you if you would help him overcome the areas in which he is weak.

C. Please list two things about the person with whom you struggle the most that you believe you could grow and learn from.

In your journal or on the back of one of the pages within your Life Masteries X-Ray, please journal about your feelings and actions as well as what the results were when you followed the above suggestion.  Please remember that the relationship probably didn’t get to its current state overnight and probably won’t change overnight.  Be patient!  Don’t expect too much too soon.  It might not even work on every person with whom you try it.  Don’t give up.  Over time, you will become better at it, and even one changed relationship will make all the difference in the world.  You will also find that once you get one “success” under your belt, you’ll get much better at it. You will find that it takes less time and will be more effective after each and every effort.

For those of us who don’t feel that we’ve ever had success in building any relationship, we would like to give you a word of encouragement.  It can be done, and it can be learned.  It’s not easy to learn if you have few or no role models, but it can be learned and is well worth the effort, sacrifice, and energy that you invest.

Building relationships is like constructing buildings.  It’s easiest to build a good, solid, long-lasting building if you have a great plan, good materials, and helpers who have been successful at construction in the past.  If you don’t have a mentor you can trust, please e-mail Life Masteries at info@lifemasteries.org and request further information about the life/relationship mentoring program.

Remember that buildings are constructed one brick at a time.  Relationships are built one success at a time.  Rock-solid, lifelong relationships are usually built on the successes of facing challenges and overcoming them.

By understanding our own and others’ personalities, strengths, and weaknesses, we are in a much better position to cause relationships to advance to the next level of success and maturity.  For additional information on relationship building along with additional resource materials, please feel free to visit lifemasteries.org
7. What if I have characteristics of all the personality types?

Before we go on, please take five minutes to reflect on what you’ve learned so far and write down one action with which you commit to follow through.  If all this talk about personalities has intrigued you but you feel that you don’t really fit any of the “molds,” then you’ll be excited to know we’ve anticipated that you might!  After you take five minutes to list what you’ve learned, you’ll learn about the “inner quadrant” personality, who struggles with the whole concept of personalities, testing, and “putting people in a box.”

If you’ve struggled though all the personality discussion and just can’t find your fit, congratulations for sticking with it.  You may know someone who took the Life X-Ray and didn’t make it through the whole discussion of personalities!  You would do them a huge favor by encouraging them to pick their Life X-Ray back up and read it in its entirety.

More than 50% of the general population has what we call “inner quadrant” personalities.  What this means is that an individual’s primary personality is the opposite of her secondary personality.  This person is like a chameleon and can naturally adapt to the environment in which she finds herself. Inner quadrant personalities can be detailed or haphazard, aggressive or nurturing on any given day!  These individuals often have a number of friends, do fairly well in most social situations, and see great success in life.

While there are many benefits to having an inner quadrant personality, these types of people also have a great deal of inner conflict.  They often perceive that a battle is going on inside of them.  If you struggle with the whole concept behind personality study or struggle with identifying what personality type you are, there is a very good chance you are an inner quadrant personality.

Some of these examples might describe the thought process of an inner quadrant personality:

Amiable/Driver: I really want people to be happy and to avoid conflict, but for goodness’ sake, let’s get the work done now!

Analytical/Expressive: No one better make any mistakes while we’re having a fun time acting on the millions of great ideas that I come up with! 

Driver/Amiable: I want the job done now, but I really want everyone to be happy, get along, and feel good about working together on the team.

Expressive/Analytical: I have so many ideas that it’s hard to keep up with them all, but let’s have fun doing a bunch of different things.  By the way, did I mention that I hate when people (including myself) make mistakes or don’t get all the details right?

If any or all of the above seem to fit you, you may be an inner quadrant personality.  If so, understand that your inner conflict is a gift and one of the greatest strengths you have. When used properly, it will provide you with the ability to do almost super-human things.  On the other hand, if you don’t control and manage your inner battles, like other strengths, they can become weaknesses and hurt us and those around us.

The best way to control this strength is to listen to those around us.  They often have a much better perspective on when our strengths are becoming weaknesses and will often let us know.  The challenge is that those closest to us will often fail to praise our strengths and will only bring up the weaknesses.  When teachers, co-workers, parents, or bosses do this, we often don’t listen to them because they don’t discuss our good points, so we miss the truth of what they have to say.

If you think you’re an inner quadrant personality or know someone who is, take a couple of minutes to write down what your greatest strengths are, how they can become weaknesses, and what you can do to prevent that from happening.

For more details on how inner quadrant personalities can achieve their full potential, please visit www.lifemasteries.org , talk to your certified consultant, or request other materials, tools, and assistance that Life Masteries can offer.

C. Education

1. The Importance

Why is education so important, and what is education really?  The first definition of “education” from Webster’s Dictionary is “the process of training and developing the knowledge, skill, mind, character, etc., especially by formal schooling; teaching; [or] training.”

Many people think of education as the act of going to school, which is sad because true education is so much more.  Some of the brightest people in the world have had very little formal education.  This is not to say that formal education is not important; we all need to appreciate what hardworking teachers, parents, and other leaders have striven to teach us.  A very important aspect of education is the love of learning; we all can learn much from each and every event in our lives if we’re teachable.

If you want to have a little fun, rate yourself in the following revised categories from your Life X-Ray and see if you score differently.

___ [___]  1. How well you do in school at being excited about learning

___ [___]  2. How confident you are in school when you are in a learning situation

___ [___]  3. How much fun school life’s learning opportunities are for you

___ [___]  4. Friendship in school learning situations

___ [___]  5. Dropping the details and pickiness in education learning when necessary

___ [___]  6. Being sensitive to others’ feelings

___ [___]  7. Getting serious about education life’s learning opportunities when appropriate

___ [___]  8. Handling conflict appropriately in learning settings

_____ [____]  Totals
Most would agree that we are all given more potential than we use.  Education is so important because it helps us to learn from what others have experienced in life. It also reduces the time it takes us to learn what works and what doesn’t.  Education often helps us achieve our life dreams and goals faster, have more fun in life, understand how to create success, and enjoy greater peace and improved relationships.

2. Scoring

If you scored between 90 and 100 in our little revised test, you’re doing great!  Excellent work!  If you scored between 80 and 89, you’re headed in the right direction.  Keep up the great work, focus on where some of your weaknesses are, and set out to correct and improve on those areas.  If you’re between 65 and 79, this is probably one area where you could really benefit from additional assistance, feedback, encouragement, tools, and personal guidance.  

If you’re below 65, don’t be too concerned; this is where most people in the world will score.  On the other hand, you’re probably feeling a certain amount of frustration with life and believe deep down that you’re not achieving your full potential.  With some simple assistance, some special tools, a little guidance, and some hard work on your part, you can turn this area around and get on track to having some great dreams and goals, which will excite and motivate you to get up in the morning and look forward to the day.

3. Background

In our quest to become better learners, it can often help to go back to our foundation. It is important to study how we’re built, what our personality is, and how those factors impact our learning.  Each of the four personalities will look at learning from a different perspective and help us to discover our own motivation for learning as well as the motivation of those we know and love.

Tapping into our natural strengths can increase our desire to learn and the rate at which we learn. This makes learning or “education” a process that excites young and old alike.  For those who have an inner quadrant personality, we recommend that you go through the sections on each of the personalities and select the top five suggestions from each and start to work on them.

Analytical
Analyticals often enjoy learning for the sake of learning.  They will often say, “It’s very important to know the right answer,” or, “I only received a 96.4% on my test; I can’t believe I didn’t get a 100%!”  

The following are specific suggestions on how analyticals can improve their learning/educational experience:

· Be willing to make mistakes.  We learn more even when we make mistakes if we approach them with the right attitude.  

· Be willing to let some of the smaller details go and focus more on the big picture.

· Focus less on doing assignments or studying what is assigned and more on the benefit or application the learning can have in your life or the lives of others.

· Don’t be so hard one yourself or others when mistakes are made.  Often analyticals will have a prideful spirit in certain areas of life because they are so good at them. They tend to look down on themselves and others when mistakes are made.  Due to this prideful spirit, analyticals may struggle with poor self-esteem and lack of fulfillment within relationships.  They may forget to acknowledge the great contributions others have made in their lives.

What can you do as an analytical (or how can you help an analytical in your life) to get more from education and learning situations?

Driver

Drivers will approach learning from a very pragmatic perspective.  They will often ask, “Why do I need to know this?  What benefit is what we’re learning going to have in my life?”  Drivers will often be goal-driven and focus unrelentingly on achieving those goals.  The driver will often look at education or learning as something that gets in their way or an enemy of achieving their goals.

The following are specific suggestions on how drivers can improve their learning/educational experience:

· Understand that there are things you will learn that may not have specific benefit to you right now but will be of great benefit if you want to achieve your long-term goals.

· Be more patient with yourself and others, and understand that some of the best ideas in life are often learned over a period of time, sometimes a longer period than we would like.

· Learn the importance of people in the educational process; don’t just focus on the task of learning.  To accomplish your aggressive life goals, you will need to be a student of people.  If you learn to show people how important they are and to value them, your goals will be met faster with less of your own effort, and you will see greater achievement.

· Learn to watch for some of the smaller details in the learning process.  Your strengths to see the big picture and grasp a number of things all at one time will serve you well, but those skills will be greatly enhanced when you understand how to focus on and utilize some of the smallest details within the learning process.

What can you do as a driver (or how can you help a driver in your life) to get more from education and learning situations?

Expressive

Expressives approach the learning process as one more way to be around people, have fun, and bask in the spotlight.  You’ll often hear them say, “This is so much fun!” or, “This so boring!”  Expressives tend to be assertive in the learning process (like drivers) but focus more on the people side rather than the tasks of learning.  If the learning is fun or exciting, expressives will feel great about it; if they perceive the learning as boring, they will have difficulty keeping focused.  Expressive personalities are often kinesthetic learners (they learn best by doing or by experience).  Due to their natural assertiveness and outgoing behavior, these individuals will often struggle in a traditional educational environment and may even be put on Ritalin or other drugs to curb their natural tendencies.

The following are specific suggestions on how expressives can improve their learning/educational experience:

· Work on gaining the skill of staying focused on a specific task until it’s completed.  

· Learn to keep focused. This will help you in school, in relationships, with friends and family, and in your career.

· Take a little more time to grasp the details in a specific area of study prior to moving onto something new and exciting.  The big picture often is NOT enough!

· Learn to turn the most boring thing you need to learn into a fun experience.  If you are unable to make it fun, then still commit to follow through out of pure discipline and tenacity.

What can you do as an expressive (or how can you help an expressive in your life) to get more from education and learning situations?

Amiable

Amiables enjoy the learning process as it relates to being around people and making people happy.  They love to make people happy.  You’ll often hear amiables say, “I love it when people are happy,” or, “I hate it when people fight or are unhappy with me.”  

Amiables are similar to expressives in that they will both focus on the people side of education, where analyticals and drivers tend to focus on the task of learning.  

If the learning process is harmonious and everyone is feeling good about learning, amiables feel like things are going great; if the learning process creates conflict or people are in disagreement, amiables will tend to withdraw and “close down” inside.  The difficulty here is that this “shutting down” will happen on the inside, and the will often not tell anyone out of fear of making the situation worse.  These feelings will continue to build up until they become so strong that the amiable “explodes.”  The people involved in that explosion will often be caught completely off guard as there are often few signs that detonation is about to occur.

The following are specific suggestions on how amiables can improve their learning/educational experience:

· Learn to share feelings and thoughts more openly, and worry less about what people will think if you speak up.

· Focus more on tasks and less on pleasing people.  NOTE: When you do this, it won’t feel right at first.  You might even fear that it’s not going to work, but after doing this for six to twelve months, you will start to see results.  Over time, you’ll learn to balance your focus between tasks and people.

· Be more assertive with yourself and others.  Don’t be afraid to push people to get things done even if some conflict goes along with doing so.

· Learn that conflict, when handled properly, will produce strong relationships, better functioning teams, and better teamwork.

What can you do as an amiable (or how can you help an amiable in your life) to get more from education and learning situations?

4. Taking Action Right Now

Learning without application is unwise stewardship of your time and talents and the investment of others.  By answering the following questions and taking action on them, you will be one of the 20% of individuals who make this important investment. You will accomplish more than the other 80% who read their Life X-Ray and have the greatest intentions of taking action but fail to follow through.

1. What are the two most important things you learned about yourself from the educational/learning section of your Life X-Ray?

2. Based on the two things you’ve learned, what action will you take?  Make sure what you need to do is clear and quantified. 

3. In many cases, individuals know what they need to do even before they have read their X-Rays and completed the exercises. Still, they will not follow through. The reason people don’t follow through is because they don’t give themselves enough leverage to modify their behavior.  Leverage is the “reason” to do something.  You could also refer to it as incentive.  If you have enough leverage, you can do or move almost anything.  If you’re not doing something, it’s because you don’t have the leverage or a good enough “reason” for doing it.

In order to understand this better, write down one thing you know you should be doing but aren’t doing and haven’t done for a number of years.

4. Now list all the great reasons why you aren’t doing what you listed above.

5. Now look back at that list as real reasons for not following through with what you know you should do.  This is what it means to have leverage or a great “reason” for breaking through to move yourself on to the next level of personal success.  All the motivational seminars, positive thinking, teaching, and tools will only provide a certain amount of leverage. This often isn’t enough to cause you to take the necessary action to change your life.  You need to gain additional leverage before you can take action.  

The greater the benefit for taking action, the greater the forces against taking the action and the more leverage that is needed.  With the right amount of leverage, you can change anything.  For example, look at the above actions with which you’ve struggled for some time now.  What would happen if someone where to offer you a million dollars every time you did those things?  Would that be enough leverage to cause you to take action?  What if someone said to you that he was going to do you great personal physical harm if you didn’t complete the actions?  Would that be enough leverage to cause you to take action?  

Obviously these are extreme examples, but they can help us to break through all the reasons for not doing something and avoiding the truth.  The truth is not that we don’t have enough time, money, resources, or education.  The truth is that those actions just don’t mean enough, which means we don’t have enough leverage to force us to act and thereby change our lives.

Work to find the proper leverage that will be a catalyst for you to take action.  If you implement leverage and it still doesn’t cause you to take action, you know that you need to expand or increase that leverage.

Leverage can either be positive (something good that happens if you take action) or negative (something bad that happens if you don’t take action).  People are more motivated by negative leverage (pain or fear of loss of comforts or privileges), so don’t be afraid to use it.  It can be effective in causing you to take action.  Leverage can be as simple providing positive reinforcement when you do things you enjoy or don’t enjoy.  Leverage can be physical, financial, personal, mental, emotional, or spiritual. It can be just for yourself, or it can include others.  For example, you might reward yourself for taking action in a certain area with a night out, a weekend retreat, or something as simple as an ice cream sundae.  You may also find that what works better for you is to determine that if you don’t take action, you can’t watch your favorite TV show, go out with friends, or spend a bonus on something fun.

Please describe the leverage you’re going to use to cause you to take action.

Read over your leverage statement once again.  Are you sure this is going to cause you to take action?  If you don’t take the action, it’s not because you’re a bad person or even an undisciplined person; it’s because you didn’t provide enough leverage.  If you’re unwilling to apply enough leverage to cause you to take the needed action, then you really don’t want the benefit of taking the action, you don’t believe in the results of taking that action, or you don’t understand the great harm that may be done to your life, relationships, education, or career if you fail to act.  Ask your Life X-Ray certified consultant for additional information on “reality-based thinking” as this principle will help you to take yourself to the next level of success.

7. Personal Development

A. The Importance

The importance of personal development cannot be overstated.  Much, if not most, of personal development is a result of following natural laws and receiving the subsequent benefits.  

It’s almost like the age-old question of which came first, the chicken or the egg.  Getting good grades in school is the result of following natural laws.  If we just focus on getting good grades, then we miss the whole point of why it’s important to get good grades.  In a job, if we focus on making a great deal of money, we can miss the whole point of why we want or need money.  When we focus on the natural laws behind getting good grades or developing personally, we focus on the actions that produce the results rather than the results themselves. 

Another benefit of focusing on the actions that produce results rather than on results is that we can produce short-term results by making poor choices (cheating, lying, stealing, or violating some other law) and still produce an artificial short-term result. This false result deceives us into thinking we’ve accomplished something when we have actually pushed ourselves farther away from our vision, happiness, and personal success.

When we look for TRUTH and seek it out, it will set us free.  We trust you’ve enjoy this section of your X-Ray.  If you didn’t agree with everything you read, that’s OK.  We might be wrong.  We’re learning each and every day and hope that you will help us to learn as well.

Please feel free to interact with Life Masteries Institute via e-mail at info@lifemasteries.org and let us know what you like, don’t like, agree with, or don’t agree with.  Share your experiences with us as well.  We’re all on a journey, and it’s great to be taking that journey now with you.  Let’s all work together to find TRUTH and apply that truth to our lives and the lives of those around us.

B. Scoring

If you scored between 90 and 100 in any area, you’re doing great!  Excellent work!  If you scored between 80 and 89, you’re headed in the right direction.  Keep up the great work, focus on where some of your weaknesses are, and set out to correct and improve on those areas.  If you’re between 65 and 79, this is probably one area where you could really benefit from additional assistance, feedback, encouragement, tools, and personal guidance.  

If you’re below 65, don’t be too concerned; this is where most people in the world will score.  On the other hand, you’re probably feeling a certain amount of frustration with life and believe deep down that you’re not achieving your full potential.  With some simple assistance, some special tools, a little guidance, and some hard work on your part, you can turn this area around and get on track to having some great dreams and goals, which will excite and motivate you to get up in the morning and look forward to the day.

C. Background

Why do the people who seem to have the most in life often feel the worst about themselves?  Why is it that people who often are the best looking have the greatest self-esteem issues? Why do the brightest people who seem to know the most often feel they are so inadequate?  Why do the most talented individuals question their abilities the most?  Why is it that those who seem to have the best reasons to be confident are often the ones who are unable to laugh at themselves?  How can those with great physical handicaps accomplish much while those without visible disabilities struggle with making even a small difference in the world?  What is it that some people seem to have everything going for them and accomplish little while “average” people bring about extraordinary things?

We will not attempt to answer these age-old questions, but we will provide some proactive thoughts. We simply ask you to keep an open mind and give them some thought.

The advanced X-Ray training and certification process will drill into these issues in much greater detail.  Request Life X-Ray Training 201 for additional information.

To get started, let’s take a look at the area of self-confidence or self-esteem.  Most people believe that one of the best ways to build self-confidence is help individuals focus on things they’re good at and thereby develop more self-confidence.    

It is true that this will build some degree of self-confidence; that kind of self-confidence, however, doesn’t run deep and will only help us in situations where we have some skill and confidence already.  We can’t be proficient at everything in life, though, can we?  When a big challenge arises, it’s a challenge because we aren’t proficient.  If we only have confidence to achieve things we’re already good at, we suffer immensely during challenges that consist of things at which we’re aren’t proficient.

There seem to be three levels of self-confidence.  Most individuals only receive encouragement to build “level-one” self-confidence, which is when we feel great about something we’re either naturally good at or have worked hard to become good at.  “Level two,” which many parents and educators fail to foster, consists of the confidence we build when we keep after something we’re not so good at until we gain proficiency.

It’s what we refer to as the law of the butterfly.  This law states that the only way a butterfly will survive is if it successfully struggles to free itself from the cocoon.  That struggle is important to the success of the butterfly; it helps it to build the strength that allows it to fly.  If some well-intentioned person tried to cut a butterfly free of its cocoon without letting it struggle out itself, he might make the process of leaving the cocoon much easier, but the butterfly would never be able to fly and would therefore die.

That’s the way it is in today’s society.  People have the greatest intention of helping people, so they try to remove their obstacles. In reality, they actually hurt the person far more than they could ever imagine.  While the government, schools, social agencies, and churches are guilty of this mistake, it’s often parents who are the guiltiest.  Parents try to protect their children from some of the natural struggles in life and end up handicapping their children for life.

Don’t get us wrong!  We are not advocating that everyone stop helping others and just let them struggle on alone.  We simply need to exercise a great deal of discernment before we “help” someone out of a challenge.  

What is one area in which you know you really need to grow?
Now, seek to become proficient in this area.  Don’t worry being a pro!  Self-confidence will come to you whether or not you’re ever successful in this area.  Why?  There’s something built into us that pushes us to achieve our full potential; just by stretching yourself, you will gain your own respect.  Human beings function best when we’re stretched beyond what we believe our capabilities are.  You will gain tremendous self-confidence just by refusing to give up on something that doesn’t come naturally.  
Parents will receive a rich reward when they exercise discernment in their children’s lives and allow them to face certain struggles.  When the child wants to quit, great parents won’t let them.  This is the second level of self-confidence.  

You may remember that we mentioned there were three levels of self-confidence.  Level three goes beyond the scope of this X-Ray but gets into each person’s foundational core.  Self-confidence that reaches a person’s core is so deep and permanent that it is seldom shaken and does not falter in any situation.  Perhaps you’ve met people who have that unshakable belief in their own worth and success.  The Life Masteries Institute is continuing to do research and analysis of level three.  If you would like more information, please e-mail Life Masteries at info@lifemasteries.org and request more information on building one’s self-esteem to the deepest level, level three.

How can you built self-esteem in the meantime?  One of the first things they teach in gymnastics and karate is how to fall.  Why do they do this?  They know that when you pushing your limits, you’re bound to fall or “fail.”  Todd Duncan, a nationally known and respected author and teacher, says that we need to learn to “fail forward.”  We need to learn that there are only two ways to fail: The first is to fail to try, and the second is to fail to learn from our efforts.  

Don’t be afraid to fail!  Thomas Edison “failed” almost 1,000 times in his efforts to invent the light bulb.  When asked by others how he dealt with failing almost 1,000 times, his response was that he hadn’t failed at all; he had simply found 1,000 ways that that light bulb didn’t work!  See what a difference attitude can make?  Where would we be if he had had the attitude most people have today about failure?  

The inventor of the 3M® sticky notes was trying to invent something that was so strong it would hold almost anything together.  Think of it; you’re trying to invent something that would hold anything together, and you end up with something that just barely holds a piece of paper to a desk.  Many millions of dollars later, your “failure” has impacted almost every business in the world.  Now, that’s a great failure.  

D. Taking Action Right Now

You may be asking, “What are the specific steps I need to be taking to have success in my personal life?”  If you’re not connected to a certified Life Masteries consultant, we would strongly recommend that you start there.  Those that have been through the certification program or are in the process of being certified have a wealth of knowledge, foundational values, a strong work ethic, and proven loyalty.

If the waiting list to talk with a consultant personally is longer than you’d like to wait before getting started, go through and complete all the assignments in the Life X-Ray.  After you’ve completed that, please e-mail info@lifemasteries.org with this subject line: “URGENT!!!  I have fully completed the Life X-Ray!”  Then detail your experiences so a consultant will know how to coach you in the best manner.
The Life X-Ray is a wonderful tool to assist you to understand yourself and those around you.  The Life X-Ray also has a number of powerful questions that can offer you ideas, suggestions, and insights into helping you achieve your full potential in all areas of your life.  In many instances, the next step will be to implement either the Student Life Management system or the Action Vision system.  For additional information on both of these systems, visit www.lifemasteries.org or contact your Life Masteries certified consultant.

After you have reviewed all the materials on personalities, list two of your personal strengths that you would like to prevent from becoming weaknesses, or list two weaknesses with which you would like a friend or loved one with a different personality to assist you.

8. Spiritual

A. The Importance

One’s spiritual life can be extremely personal. For this reason, people are often afraid to discuss it.  For young people, our goal within this area is to provide you with some questions for thought and possible discussion with your parents.  If the spiritual aspect of life has absolutely no value to you or your parents, simply skip over this section.

We don’t believe that reading through this section will offend anyone as it focuses on asking questions rather than making any judgments, promoting any ideology, or making any determination regarding spirituality.

This section is designed to help you sort through things in your own life and determine what may be important to you or what action you believe you need to take in this area.  This area will NOT promote any one religion, church, or belief.  Section 8 aims to ask questions that will help people find TRUTH.

When you look over your X-Ray, you’ll be able to tell fairly quickly how important this area of your life is to you.  Regardless of what you believe, it is important to have confidence that you’re moving in the right direction and feel good about how you’re progressing. Once again, if the spiritual area is not important to you or your family and you have no interest in it, please do not feel any pressure to review this section.

Millions of people of all ages, from all nationalities, from every area throughout the world, at all times in recorded history have been deeply impacted by spirituality.  Our goal in this area is to help you understand what the spiritual area of life means to you and your family.

Start here
B. Scoring
If you scored between 90 and 100 in any area, you’re doing great!  Excellent work!  If you scored between 80 and 89, you’re headed in the right direction.  Keep up the great work, focus on where some of your weaknesses are, and set out to correct and improve on those areas.  If you’re between 65 and 79, this is probably one area where you could really benefit from additional assistance, feedback, encouragement, tools, and personal guidance.  

If you’re below 65, don’t be too concerned; this is where most people in the world will score.  On the other hand, you’re probably feeling a certain amount of frustration with life and believe deep down that you’re not achieving your full potential.  With some simple assistance, some very special tools, a little guidance, and some hard work on your part, you can turn this area around and get on track toward some great dreams and goals, which will excite and motivate you to get up in the morning and look forward to the day.

C. Background

We would strongly recommend that the spiritual discussion start with your parents as they are generally the ones who care for you more than anyone else.  If you or your parents don’t feel comfortable discussing spiritual things, don’t worry about it; that’s very normal.  If your parents don’t mind you going through this section or talking with other trusted adults about spirituality, those are great ideas as well.  

If you’re a parent and do not feel comfortable talking about spiritual issues with your children, understand that it takes time to reach a level of comfort, and it’s OK to feel a little intimated at times.  Don’t be afraid to let your children know that you don’t have all the answers.  They will respect you for your honesty and will love you even more than they do now.  If you would like to work through this section with your children, it will probably be a fun and memorable experience for both you and them.  If you don’t feel comfortable working on this section or have no interest in it but don’t mind your children examining it on their own or with someone you both trust, let them know that and ask them to keep you updated on what they’re learning.
If you’re a young person and your parents don’t want you to go through this section of your Life X-Ray, we would strongly recommend that you respect their wishes.  As a mater of fact, we would recommend that you actually take this section out of your book to remove any temptation or curiosity and give it to them.  If they change their mind at some point in the future, they can give it back to you.  If not, you can still benefit a great deal from the other four areas of your Life X-Ray.

If you’re a young person, your parents have been given the awesome responsibility of stewardship of your life.  In most cases, your parents love you more than anyone else could ever love you, even though at times it may seem to you that they don’t.  

If your parents have abused you in any way, we grieve with you and would like to express our grief that this has taken place in your life.  Take heart; there are many loving adults out there who really do love you and would love to help you.  If there is a God, and we believe very strongly that there is, he loves you and cares for you and can give you the strength to get through this very difficult time in your life.  There will be a time where he will bring in a trusted adult into your life who will provide you with assistance and love in a way that will change your life.  Don’t ever give up!  Don’t ever let the disappointment that adults can bring take away your hope.  

The harder your life is, the more difficult the struggles are. Don’t forget that you can still have a great impact on the lives of others.  We’ve heard thousands of stories of individuals just like you who have had a difficult childhood yet have gone on to change the world in which they live.  You are loved, you are very special, and you are valuable. If the Bible is true, it says that you have been created in God’s image.  Just think for a moment how special that one thought is.  If you’re created in God’s image, that means you’re special, you’ve got tremendous value and worth, and you can change the world.

Trust your instincts, and go for guidance to the person you know who seems to care about people the most and has the most selfless attitude.  If at any time that adult seems to want something from you or asks you to do something that you know is wrong, please seek someone else.  Keep looking until you find two or three totally different people who are willing to help. If you are hurting and need help, we recommend that you seek help from the following people.   Start at the top of the list and work your way down. 

   1. Dad or Mom

   2. Other relative

   3. Religious leader/teacher

   4. Trusted teacher, neighbor, or family friend 

If you have gone through this list and are still unable to find a trusted adult, please e-mail a request to find a mentor who can help you with difficult life situations to info@lifemasteries.org .  You will receive an e-mail or phone call requesting some additional information to determine what type of help you might benefit from.  The person calling will seek to connect you with a trusted adult who might be able to help you.

On a 1-to-10 scale with 10 being the most important, how would you rate the importance of the spiritual area of your life? ____ Based on that answer, how would you rate how you’re doing in the overall spiritual area of your life? ____  

Now look at how important that area of your life is to you, and then look at your current rating.  What is the difference between those two numbers? ___ If there is no difference, then you’re congruent, which is great!  Congratulations!  If there is a one- or two-point spread, that indicates that you could be doing a little better.  If there is a three- or four-point spread, that probably means that you really need to give some thought to what action you need to be taking to feel better about the spiritual area of your life.  If you have more than a four-point difference, that is an indication that at this time, something else in your life is requiring a great deal of your attention. Please remember that the difference between the numbers is not good or bad.  It simply helps to show you if you need to take a little more time in this area of your life.

Take just a few minutes to brainstorm and come up with some ideas about what it would take for you to achieve the number you desire.

So often we say we want an area of our life to be at an 8, 9, or 10 but really never define what those high levels mean to us.  We never ask ourselves what an 8, 9, or 10 would look like if we achieved it!  The benefit of using a 1-to-10 scale analysis is that it forces us to take action or accept where we are and feel good about it.  

This principle is most applicable to one’s spiritual life. So many people think of spirituality as going to church or praying.  They may feel that they should do more of these things but really don’t know how much they should be doing.  When we don’t articulate how much we would like to be doing or set a measurable goal, it can cause us a great deal of unnecessary guilt.  Positive guilt helps us to do good things that we’re not doing. Negative guilt often pushes us to stop something good that we are doing or at least feel bad about something we should be feeling good about.  One of the best ways to eliminate negative guilt is to write down our specific goals clearly and then take action.
We have posed some great questions which can be difficult and thought-provoking for each and every one of us.  You may want to add a few of your own.  In some cases, people who have studied these questions most of their lives still struggle to come up with a definitive answer.  The benefit to asking the questions is that they provide a foundation from which to find truth.

1. Is there really a God?

2. Does he really care for me personally?

3. Are there absolute rights and wrongs, or is it just up to society to determine what’s right and wrong?

4. Is there a heaven and/or a hell?

5. If there is a heaven, are there any requirements or standards to get there, or is everyone eventually going to get there?

6. What is the Bible?  Where did it come from?  Is it really God’s word?  Why has it stood the test of time?  Why is it the best-selling and most widely distributed book of all time?  What are some of the mysteries revealed within the Bible?  Is it true when some people say that it is the instruction book for life?

7. Why are there so many religions?

8. Are some religions right and some wrong, or are they all right or all wrong?

9. Who was Jesus?  Who did he claim to be?  What is the evidence for this claim, and what do I believe after I look at the evidence?

10. Do I say more about the spiritual area of my life than I do?

11. Are my daily actions a result of my foundational spiritual belief(s)?

12. Do my spiritual beliefs really make a difference in my life, or is it something I just talk about?  

WOW!  Aren’t these some challenging questions?  Don’t worry or feel bad if you can’t answer them all; no one can answer them all fully.  The important thing is that you’re moving forward in your spiritual journey if that area of your life is important to you.  Feel free to discuss these questions with parents, siblings, friends, family, neighbors, co-workers, teachers, or others.  You probably won’t find anyone who says he/she has all the answers, but if other people can bring some insight, resources, thoughts, ideas, or encouragement, that’s positive. 

Over the years of observing personalities and how people view themselves, there actually seems to be some observable difference in each of the four personality’s view of God.  This doesn’t mean there is or isn’t a God. It doesn’t mean that one person is more spiritual than another. It’s just interesting to note observations that may make you think.

The analytical personality tends to view God as a supernatural being who loves order.  From this perspective, to be spiritual, we probably need to follow a list of dos and don’ts, and there must be some logical method as to why God wants us to do things.  The analytical will often believe that things are black and white, right or wrong, without room for gray areas.  The analytical will often believe that God rewards those who follow the details of his commands and really thinks through things.

The driver personality often sees God as a being who will greatly reward those who obey him and punish those who do not.  These individuals often believe in a God who judges wrongdoers.  They may believe that God is confrontational, which means they will be rewarded by Him for confronting others with the wrongs in their lives.

The expressive personality will often view God as a close, loving friend who wants them to have a fun life.  They find many more “gray areas” and don’t put much stock in absolutes.  They believe that God will reward them for the great difference they make in people’s lives.  The expressive will not tend to view God as a being who sets lots of rules and regulations.

Amiables often put the most focus on God’s love.  To them, God is a loving God who cares about people.  Amiable personalities often will struggle with the concept that there might be a hell or that a loving God would ever send someone there.  Amiables also tend to wrestle with the age-old question, “If there really is a God, why is there so much evil in the world today?”  The amiable will tend to believe that God rewards people based on how much love and care they provide for others.


As you read the above descriptions, it may have occurred to you that you’d like to view God one way but were raised to view him in another way.  If so, you may be frustrated with your spiritual life.  In many situations, our parents’ personalities are much different from ours, and their understanding of God is different from the way we view God.  The child seems to have a tendency to view God from one perspective, and the parent believes he/she is wrong, so the parent tries to change that child’s perspective. This creates conflict for both the parent and the child.  If it is true that each and every one of us is created in God’s image, then there would be an element of truth in each of the four personality’s perspectives.  Blending these four perspectives together may result in the most balanced understanding of God. 

All over the world, many people believe that the Bible was actually inspired by God himself.  Whatever view you take, you can go into the Bible and find evidence that all four perspectives outlined above are supportable throughout the whole of scripture, whether you’re talking about God the Father or Jesus.  

Because so many people don’t take time to really study the Bible, they have a perspective that is skewed toward one perspective of God or another.  If studying the Bible with a view toward the four personality types seems interesting to you, please send an e-mail entitled “Personality studies and the Bible” to <info@lifemasteries.org>, and we will provide you with some interesting reference and reading material.

D. Taking Action Right Now

We trust that we have dealt with this intriguing subject in a manner that will encourage anyone who has completed the Life X-Ray.  There are obviously a million questions we could ask, a million books we could talk about or recommended, and a million spiritual ideas we could ask you to research.  That is really beyond the scope of this X-Ray. The questions we asked were designed to get you thinking rather than being the only questions you cover.  Use them as a starting point.

Find someone who finds spiritual matters interesting and has had or does have the same questions you have, and take 30 minutes once a week to talk with that person.  Life Masteries does not recommend any religious organization or perspective but has discovered some resources that might be of benefit to you on your spiritual search.  For additional information about spiritual issues, please e-mail your question (or area in which you would like assistance) to info@lifemasteries.org<>, 
 and we will try our best to refer you to a web site, book, resource, or organization that might be able to assist you.  If applicable, please check with your parents before pursuing our recommendations.
List one or two simple things you think you should be doing to strengthen your spiritual life, and ask several other people to encourage you to do them.  (Write down who the people are as well.)
9. The Next Step…

Student Life Management System 

Once you complete the X-Ray, you can take your life planning to the next level by getting started with the Student Life Management system.  This very advanced system has been designed to help students in all areas of their lives and encompasses a number of tools to assist you in achieving your full potential.

Not all students are accepted into this program.  To complete an application, please e-mail your request for the application to <info@lifemasteries.org>.  If you don’t have access to e-mail, please call us toll-free at (888) 789-7878.  (You will receive the application much more quickly if you e-mail your request.)
Details will be sent or e-mailed to you about the program, which will include information about the requested financial investment.  Scholarships are available, and an application for the scholarship will be included in the information sent to you.

10. Background and Acknowledgements
Life Masteries Institute would like to thank Mark Boersma for being willing to donate his time to write all this wonderful material for the benefit of the Life Masteries Institute.  We would also like to thank Rosanna (Mark’s wife) and each of Mark’s children for their willingness to sacrifice valuable family time to make a difference in the world around them.  We would also like to thank each and every Synergy Solutions team member; without them, this tool would not exist.  

We would also life to thank you for taking some of your valuable time to invest into making a difference in your own life.  Life Masteries’ vision is simple and clear: We want to make a difference in every single person’s life, one person at a time.  If we’ve done that for you, we would request that you do two things to help us out.  The first is to e-mail us at info@lifemasteries.org and let us know what you think of this tool and how you have benefited.  The second thing we would request is that you look for six other people who would also benefit from the knowledge the Life X-Ray presents and recommend or even give them a Life X-Ray, compliments of you.  Based on AT&T’s research from a few years ago, they determined that everyone was only six people away from knowing every single person in the whole world!  Please do your part in reaching the world, one person at a time.

If you have personally contributed the funds for your own personal X-Ray, we would like to thank you.  We have been told by many that this information has changed their lives and is worth thousands of dollars.  Many like to help the Life Masteries Institute to make our tools available to those who are unable to afford them.  If you have benefited from this powerful and exciting tool, your extra gift would be appreciated and used to make a difference in other people’s lives.  Thank you!  

P.S. You can also call toll-free (888.789.7878) for additional information on how you can make a lasting contribution. 

Payment Terms

Contributions to Life Masteries can be made through personal checks or credit cards (VISA, Mastercard, or American Express).  One of the ways Life Masteries is able to charge so little for the Life X-Ray and other products and services is through the generous contributions of businesses and individuals who greatly believe in our work.  If you’re able to contribute, even if it’s only a small amount, please know that we value the sacrifice you’ve made and will be the very best possible steward of your gift and use it to make a difference in as many people’s lives around the world as possible.

Payment to schools will be made by Life Masteries on a quarterly basis based on the number of X-Ray completed and paid for.  The primary sponsor(s) may also provide additional funding as a result of additional business generated due to the Life X-Ray or other Life Masteries tool(s).
Support to Sponsors

Obviously, without the support of our sponsors, it would be impossible to bring the Life X-Ray to you or others.  Anything you can do to support our sponsors or give them an encouraging word about the difference they’ve made in your life, please do so.  For our corporate sponsors, please do everything possible to direct business to them and/or take just a few minutes to think of one strong referral that you will send them.

Person/company referred: 

Name: ______________________________  (____)_____-______

E-mail: _______________________________________________

Referred to: ___________________________________________

[   ] – I called the person I have referred to notify him/her.

[   ] – I called the sponsor(s) to let them know whom I referred.

Please fax to Life Masteries toll-free: 888.230.2301
Sincerely,




Name: 
_________________________________







Credit Card #: ___________________________







Expiration: ___/___  Contribution Amount: $__________







Signature: ______________________________

Dan Vesely








Outreach Coordinator   

P.S. Businesses, organizations, and professionals have found this tool to be very powerful in helping them bring added value to clients, prospects, or referral sources.  It would also be helpful if you could refer two individuals whom you believe might benefit from the Life X-Ray.  Please e-mail their names and contact information to <dvesely@lifemasteries.org>.
Author

Mark Boersma is the president and founder of Synergy Solutions, Inc.  Mark has bachelor’s degrees in finance, management, and marketing.  Mr. Boersma is a nationally respected teacher, leader, executive coach, and author.  Mr. Boersma has authored material for over 30 hours of workshop training in personality styles and has been published in numerous magazines and respected publications in many industries throughout the country.

Mark’s Foundational Beliefs
I would like to thank God for the wisdom and relationships in my life.  He deserves the credit for giving me understanding that has the power to change the lives of people.  

I would secondly like to give my thanks to my lovely wife who has taught me more than any class or teacher.  She has taught me about forgiveness, mercy, grace, faithfulness, and love.  I would also like to thank each one of my children.  GingerAnne has taught me the importance of faithfulness and consistency.  Jonathan has taught me about drive and persistence.  Melissa has taught me how to have fun and be wild just for the sake of being wild.  Katrina has taught me what it means to care deeply and that even a young person can be gifted with a wonderful work ethic.  Angela is trying to teach her dad how to approach and carry on a conversation with a complete stranger.  Benjamin has taught me what it’s like to have a sensitive heart for people and mix that with the right amount of fun.  Timothy has taught me that even the youngest children are blessed with special gifts and that spirit, drive, and stubbornness (when directed properly) can change the world.

If you have benefited in some way from these materials, I would love to hear from you.  Please encourage someone else to read it.  More importantly, take time every day to apply just a small portion of what you’ve learned.  I appreciate your investment into your life.
SPECIAL NOTE: 

Mark and his family (all nine of them) believe in the great power of prayer.  They and several of their associates and friends have offered to pray for you.  Life Masteries has set up a special e-mail address for prayer requests from around the world.  If you have a special prayer request, please feel free to e-mail it to <prayer@lifemasteries.org>.  Some of those who pray for these requests use a special prayer postcard that lets you know when that person was praying for you and gives some encouraging words.  If you might like to receive a card, please include a mailing address where you would like it sent after they have finished praying. 


Excellence Survey

Please fax toll-free to 888.230.2301

Life Masteries Institute and its contributors trust that you have received a huge amount of benefit from the Life X-Ray.  We have a passion to make a difference in your life and the lives of people around you.  If you could do us a huge favor and take three minutes to complete the following survey and fax it to 888.230.2301, it will help us to serve you and those you love in a more effective manner.

Date: ____/____/______
Name:   __________________________________________

Please rate our training on a scale from 1 to 10 (10 is the best).

____ 1.  Quality of presentation

____ 4.  Benefit to personal development

____ 2.  Quality of materials

____ 5.  Benefit to other relationships

____ 3.  Quality of content


____ 6. Overall value you received from Life X-Ray


Please complete the following questions:

6. What was the best aspect of the Life X-Ray?

7. What could be improved?

8. Would you recommend the Life X-Ray to others?  Please explain why or why not.

9. Was the amount of content adequate?

10. Please list one or two individuals who might benefit from a Life X-Ray.

       (Family members, friends, co-workers, referral sources, etc.)

Name


Organization/Company
Phone

   
Personality Type
E-Mail

______________________  
_____________________ 
(______)_______________
_____________
__________________

______________________  
_____________________ 
(______)_______________
_____________
__________________

11. Please rate your interest in learning more about the following items.  (1-to-10 scale, 10=most interested)

    ___ Interest or importance to you. / [___] How much you would like to be pushed to take action
___/[___] Time management system
___/[___] Student Life Management
___/[___] Financial management

___/[___] Personality workshops
___/[___] Life balancing system
___/[___] Marriage enhancement

___/[___] Career development
___/[___] Values development
___/[___] “Understanding Parents” workshop

12. How often do you attend workshops/seminars? (Please check one.)

[   ] Seldom/never    [   ] Every 3-4 months    [   ] Every 5-8 months    [   ] Every 9-12 months

13. What are the two most important “assignments” you’d like to give yourself?  Would you like some assistance in achieving them?  YES / NO
       1.

       2.

Name:__________________________________  Phone:(____)___________   Fax:(____)______-________

School/Organization/Company:___________________________ E-mail: ____________________________    [______]

NOTE: Please write neatly so we can provide you with additional information and training materials.



Cardmember acknowledges receipt of goods and/or services in the amount of the total shown hereon and agrees to perform the obligation set forth in the Cardmember's agreement with the issuer.
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