
Notes:
1. Fully buy-in and committed to taking action: ___/___/___ Int: ____
2. Started to take Action: : ___/___/___ Int: ____

3. Successful in the taking of the action: ___/___/___ Int: ____

4. Committed to the long-term taking of action: ___/___/___ Int: ____

5. Sign-off by ActionVision certified consultant on proficiency: 

    ___/___/___ Int: ____

6. Will be reviewed: A. [  ]-1/mo,  B. [  ]-1/qtr,  C. [   ]-_______________

Detailed Action Explanation – Personal Plan
Version 4.00

Name: __________________________   Date: ___/___/_____

AV Action #              

AV Code: LMI-D8-148
Action Name:  Ability to deal with conflict properly and not become bitter.
1. Purpose of action:  (A. Dreams/Goals,  B. Relationships,  C. Education/Career,  D. Personal Development,  E. Spiritual-optional) * Naturally Weak: Amiable
Learn the positive of conflict and how to embrace it as something positive.
2. Benefits received by completing action:  Individuals will accomplish three major things by doing this action:  (If done in right way over right period of time.)
a. Learn to use conflict to build stronger relationships.
b. Learn how to prevent huge conflict by embracing conflict faster.
c. Learn the correlation between control and conflict.
3. Detail of action/Challenges you’ll face:  (Course ID: 148)
The amiable will often look at conflict as being negative.  While there is conflict that can be negative most conflict is actually positive.  Those personalities, the driver and expressive which tend to almost enjoy conflict or at least don’t mind it are those that have the most confidence with being able to handle conflict.  The amiable is very skilled at preventing conflict in the short-term but as a result of the short-term prevention it can often cause huge conflict as some point in the future.  Most people look at pain, stress, guilt, fear, or conflict as being negative when in fact in most situations it’s positive.  Talk to your Life Masteries mentoring group about the positive nature of these things and how we can embrace and grow from them rather than fear or try to avoid them.  We know that opposites will often be attracted to one another in a relationship.  Often we’ll see a driver personality who marries an amiable.  When we see the correlations of the strengths working together that relationship is unstoppable.  The driver loves to have things under control which will in-turn create peace and harmony.  If things get out-of-control then there will be conflict.  If the amiable submits to the driver at the right time and is willing to address situations sooner rather than hoping things will turn out, the short-term conflict will strengthen the relationship.  If the driver submits, at the right time, things will be in greater control.  Talk with your Life Masteries mentoring group, family, friends about the differences in what causes conflict within people.
(Principle #A17:  Submitting to authority – It’s value to us and how to do it successfully.)
4. Resources, knowledge, materials, training, experience, etc. needed to complete action:

a. Discussion materials to review, learn, and grow from others.
b. Set time weekly to meet for at least 30 minutes to go over key life lessons.
5. People who need to be involved in completion of action:
a. Friends, family, and Life Masteries mentoring group to help to pull it all together.
6. Specific Steps For Action and Projected Completion Date:



Ongoing
A. Write down a situation which caused conflict and how it was positive.
(___/___/____)
  Yes/No
B. Write down what causes you conflict.
(___/___/____)
  Yes/No
C. Exchange copies of what causes you conflict with Life Masteries group.
(___/___/____)
  Yes/No
Twelve Specific Steps
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