
Notes:
1. Fully buy-in and committed to taking action: ___/___/___ Int: ____
2. Started to take Action: : ___/___/___ Int: ____

3. Successful in the taking of the action: ___/___/___ Int: ____

4. Committed to the long-term taking of action: ___/___/___ Int: ____

5. Sign-off by ActionVision certified consultant on proficiency: 

    ___/___/___ Int: ____

6. Will be reviewed: A. [  ]-1/mo,  B. [  ]-1/qtr,  C. [   ]-_______________

Detailed Action Explanation – Personal Plan
Version 4.00

Name: __________________________   Date: ___/___/_____

AV Action #              

AV Code: LMI-D6-146
Action Name:  Ability to be sensitive to people’s feelings and thoughts when they don’t agree with yours.
1. Purpose of action:  (A. Dreams/Goals,  B. Relationships,  C. Education/Career,  D. Personal Development,  E. Spiritual-optional) * Naturally Weak: Driver
Understand how to really value feelings and thoughts of others.
2. Benefits received by completing action:  Individuals will accomplish three major things by doing this action:  (If done in right way over right period of time.)
a. Have greater joy by accepting that we’re different than others.
b. Be more willing to understand that others may disagree even when they understand our feelings and thoughts.
c. Forge deeper and life lasting relationships.
3. Detail of action/Challenges you’ll face:  (Course ID: 146)
The driver personality probably has the greatest challenge externally with the being open to the feelings and thoughts of others and the amiable will probably have the greatest internal challenge with this with others.  It’s obvious to most everyone, except maybe the driver when this happens to them but almost no one may know it when it happens to the amiable – maybe even themselves.  The analytical can be very insensitive to the feelings of others as they are so focused on facts and will say “what do feelings have to do with anything?”  The expressive will often be very self-centered as well as they want to focus on having fun and making things exciting.  The driver is the quickest to probably see the weakness in the amiable, the amiable will be the quickest to see it in the driver.  The analytical will see it in the expressive the fastest and the expressive will be the first to see it in the analytical.  We often hear “That person really knows how to push my buttons.”  What really seems to be the truth in that situation is “That person really knows how to get to my weaknesses and vulnerabilities faster than anyone else.”  When we realize, not think we realize, but really do realize, how pompous, arrogant, and self-centered we really are that’s when we will become more sensitive to the feelings of others.  When we realize that what we’re seeing in others is really a mirrored reflection of what we see in ourselves that’s when we’ll really see growth.  This is not on the outside which the amiable is so good at but deep down in the heart and what we’re really thinking, feeling, and doing.  
(Principle #A15: Principle of Ownership – If we own something we have a much greater ability to control it.)
4. Resources, knowledge, materials, training, experience, etc. needed to complete action:

a. Training, group studies and applications as it relates to the true understandings of others.
5. People who need to be involved in completion of action:
a. Parents, Life Masteries mentoring group, and friends
6. Specific Steps For Action and Projected Completion Date:



Ongoing
A. Make a list of all the people that really bug me.
(___/___/____)
  Yes/No
B. Find one good trait about that person you would like to learn.
(___/___/____)
  Yes/No
C. Talk to one of those people and ask them to help you grow in that area.
(___/___/____)
  Yes/No
Twelve Specific Steps
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