
Notes:
1. Fully buy-in and committed to taking action: ___/___/___ Int: ____
2. Started to take Action: : ___/___/___ Int: ____

3. Successful in the taking of the action: ___/___/___ Int: ____

4. Committed to the long-term taking of action: ___/___/___ Int: ____

5. Sign-off by ActionVision certified consultant on proficiency: 

    ___/___/___ Int: ____

6. Will be reviewed: A. [  ]-1/mo,  B. [  ]-1/qtr,  C. [   ]-_______________

Detailed Action Explanation – Personal Plan
Version 4.00

Name: __________________________   Date: ___/___/_____

AV Action #              

AV Code: LMI-C6-136
Action Name:  Being sensitive to others’ feelings
1. Purpose of action:  (A. Dreams/Goals,  B. Relationships,  C. Education/Career,  D. Personal Development,  E. Spiritual-optional) * Naturally weakness: Driver
Learn how to be sensitive to the feelings of others and it’s importance.
2. Benefits received by completing action:  Individuals will accomplish three major things by doing this action:  (If done in right way over right period of time.)
a. Learn discernment for being sensitive to the feelings of others.
b. Learn how discipline applies differently to different personalities.
c. Learn value, in my own personality, to being sensitive.
3. Detail of action/Challenges you’ll face:  (Course ID: 136)
One of the greatest strengths of the driver personality is their ability to drive through things and get the tasks completed.  One of their greatest weaknesses is their drive to get things done, i.e. not being sensitive to the feelings of others.  Our greatest strength will become our greatest weakness.  One of the greatest strength of an amiable is to be sensitive to the feelings of others, one of the greatest weaknesses will be to be over sensitive to the feelings of others.  What we learn from this is that if we’re over or under sensitive it will hurt us.  Each of the different personalities believe they have the answers and will defend their own perspective either verbally or passively.  The driver and expressive will verbally defend their perspective and the analytical and amiable will tend to passively defend their views.  Each of the four personalities will be very insensitive to other personalities but the driver tend to be the most obvious while amiable will be the least obvious.  Not being sensitive is putting our own perspectives above others – whether it’s verbally our in our hearts – above others.  Discipline for each of the personalities is doing the opposite of what we feel we should be doing.  The analytical is moving quickly on things and people’s feelings, the driver is moving slowly while considering everyone’s feelings.  The expressive is moving slowly while considering all the small details and being patient with people, while the amiable is moving quickly, not considering everyone’s feelings, and being willing to have conflict.
(Principle #(A07) - Shrapnel/ Fertilizer Principle)
4. Resources, knowledge, materials, training, experience, etc. needed to complete action:

a. Training, mentoring, and materials to really understand the difference in people.
5. People who need to be involved in completion of action:
a. Lead certified coach/mentor and Life Masteries mentoring group.
6. Specific Steps For Action and Projected Completion Date:



Ongoing
A. Determine if I tend to be over/under sensitive to people’s feelings.
(___/___/____)
  Yes/No
B. Determine where I will be insensitive to the feelings of others.
(___/___/____)
  Yes/No
C. Write down one action step a week in this area to improve.
(___/___/____)
  Yes/No
Twelve Specific Steps
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