
Notes:
1. Fully buy-in and committed to taking action: ___/___/___ Int: ____
2. Started to take Action: : ___/___/___ Int: ____

3. Successful in the taking of the action: ___/___/___ Int: ____

4. Committed to the long-term taking of action: ___/___/___ Int: ____

5. Sign-off by ActionVision certified consultant on proficiency: 

    ___/___/___ Int: ____

6. Will be reviewed: A. [  ]-1/mo,  B. [  ]-1/qtr,  C. [   ]-_______________

Detailed Action Explanation – Personal Plan
Version 4.00

Name: __________________________   Date: ___/___/_____

AV Action #              

AV Code: LMI-C5-135
Action Name:  Not focusing too much on details in education/career.
1. Purpose of action:  (A. Dreams/Goals,  B. Relationships,  C. Education/Career,  D. Personal Development,  E. Spiritual-optional) * Naturally weakness: Analytical
Not allowing pickiness to hurt our success in school/career.
2. Benefits received by completing action:  Individuals will accomplish three major things by doing this action:  (If done in right way over right period of time.)
a. Understand when a strength is becoming a weakness.
b. Learning to discern how/when to be picky.
c. Learning to have fun by laughing at myself.
3. Detail of action/Challenges you’ll face:  (Course ID: 135)
One of the analytical's greatest strength is their attention to detail and one of their greatest weakness is their attention to detail.  All of our greatest strengths will become our greatest weakness.  A greatest weakness is just a misapplied strength, just taking our strength and carrying it too far.  Watching the small details can be very good and critical to success in education/career but it can also hurt us a great deal as well.  Knowing how to keep a balance is the challenge.  If we get feedback from others who think like us we’ll have a number of people agreeing with us which will give us greater confidence but we all could be wrong.  If we get input from individuals who are different personalities than we are, they’ll probably disagree but we’ll be able to “shoot holes” in their argument, and explain away, at least in our own minds, why they are wrong and we’re right.  What’s challenging about the later is that some parts of what we rationalizing away is actually correct.  So how do we discern the truth?  It seems as if there are the four different personalities in one’s Life Masteries mentoring group that the balanced perspective between all four can produce the correct balanced response.  Work with your certified mentor/coach to assist in preventing the 100% right/wrong from happening.  Talk to group about the inner quadrant personalities and their strengths/weaknesses.  The space shuttle O-ring principle.  (Principle #(A06) - The Kindling Principle)
4. Resources, knowledge, materials, training, experience, etc. needed to complete action:

a. Training materials and workbook exercises on personalities.
5. People who need to be involved in completion of action:
a. Life Masteries mentoring group.
6. Specific Steps For Action and Projected Completion Date:



Ongoing
A. Determine if I would tend to be too much/little focused on details.
(___/___/____)
  Yes/No
B. Working on doing the opposite of what I would normally do.
(___/___/____)
  Yes/No
C. Work with group to fine tune and maintain accountability.
(___/___/____)
  Yes/No
Twelve Specific Steps
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