
Notes:
1. Fully buy-in and committed to taking action: ___/___/___ Int: ____
2. Started to take Action: : ___/___/___ Int: ____

3. Successful in the taking of the action: ___/___/___ Int: ____

4. Committed to the long-term taking of action: ___/___/___ Int: ____

5. Sign-off by ActionVision certified consultant on proficiency: 

    ___/___/___ Int: ____

6. Will be reviewed: A. [  ]-1/mo,  B. [  ]-1/qtr,  C. [   ]-_______________

Detailed Action Explanation – Personal Plan
Version 4.00

Name: __________________________   Date: ___/___/_____

AV Action #              

AV Code: LMI-B8-128
Action Name:  Ability to share feelings and not hold in bitterness.
1. Purpose of action:  (A. Dreams/Goals,  B. Relationships,  C. Education/Career,  D. Personal Development,  E. Spiritual-optional) * Naturally Weak: Amiable 
Learn to not allow strength to become a weakness in sharing/not sharing feelings, thoughts, and insights.
2. Benefits received by completing action:  Individuals will accomplish three major things by doing this action:  (If done in right way over right period of time.)
a. Learn to be balanced in sharing thoughts and feelings.
b. Have deeper relationships through the right sharing of feelings.
c. Learn to not share feelings too quickly which can hurt a relationship.
3. Detail of action/Challenges you’ll face:  (Course ID: 128)
Sharing of a story of a driver/triangle becoming an amiable/circle.  One of the ways that an amiable keeps so many, we’ll call it, “entry level relationships” is because they will often not share their feelings directly with people.  This is a positive as it tends to make people drawn to amiables and feel safer around us.  It gives people a chance to open up, feel loved, and feel safe.  The upside for the amiable is that they will have a number of people who are tied into them emotionally.  The down side for the amiable, is that the amiable will have challenges with bitterness because they hold things inside and don’t share their true feelings.  Sharing feelings in “the right way” is very important.  Understanding that it’s almost impossible to share differences in a way that others will receive it and not become defensive.  Each of the four personalities like to have things presented to them in their own specific language and learning how to speak that language is helpful – but not a sure-fire – approach to helping develop stronger long-term deep relationships.  (Principle #A01 – Risk and Return)
4. Resources, knowledge, materials, training, experience, etc. needed to complete action:

a. Training and materials on personalities.
b. Training and materials on communications and relationships.
5. People who need to be involved in completion of action:
a. Learning how to do this in all areas of my life with all types of personalities.
b. Willingness of everyone to learn and really work in this area.
6. Specific Steps For Action and Projected Completion Date:



Ongoing
A. Identify if I tend to address things too quickly or slowly.
(___/___/____)
  Yes/No
B. Work with on relationship in shift our natural approach.
(___/___/____)
  Yes/No
C. Work to gain strengths in doing this in all areas with different personalities.
(___/___/____)
  Yes/No
Twelve Specific Steps
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