
Notes:
1. Fully buy-in and committed to taking action: ___/___/___ Int: ____
2. Started to take Action: : ___/___/___ Int: ____

3. Successful in the taking of the action: ___/___/___ Int: ____

4. Committed to the long-term taking of action: ___/___/___ Int: ____

5. Sign-off by ActionVision certified consultant on proficiency: 

    ___/___/___ Int: ____

6. Will be reviewed: A. [  ]-1/mo,  B. [  ]-1/qtr,  C. [   ]-_______________

Detailed Action Explanation – Personal Plan
Version 4.00

Name: __________________________   Date: ___/___/_____

AV Action #              

AV Code: LMI-A8-108
Action Name:  Open to others’ input.
1. Purpose of action:  (A. Dreams/Goals,  B. Relationships,  C. Education/Career,  D. Personal Development,  E. Spiritual-optional)
Understand and apply that understanding to gaining input from others in all areas of my life.
2. Benefits received by completing action:  Individuals will accomplish three major things by doing this action:  (If done in right way over right period of time.)
a. Have stronger friends which I help, and they help me.
b. Gain stronger confidence to accept the input of others.
c. Grow personally faster and with less effort.
3. Detail of action/Challenges you’ll face:  (Course Level 108)
The fifth “T” in stewardship is Truth.  If we don’t accept the input from others without becoming defensive then those people will shut us out of their hearts and lives.  My grandfather said “Mark, there’s some amount of truth in everything someone says.  It may be 1% or 99% and it’s up to you to determine how much truth and where that truth is.”  Asking 1 to 10 questions is so important to the success within relationships and personal growth.  The more we seek others input the more input others will give us.  The better we receive the input from others the greater we’ll grow.  Talk as a mentor group as to how we can better community with one another on the input we may have but may not give to others and how to better accomplish this as a group and individually.  Review with your mentor about the differences in personalities and how each one will send and receive communications in a different manner.  Understand the importance of having the importance of allowing the input in areas where it “hurts” us.  (Principle #8: Value in Life)

4. Resources, knowledge, materials, training, experience, etc. needed to complete action:

a. Training resources to better understand why I’m defensive.
b. Training/support to get others to give me input and where my weaknesses are.
5. People who need to be involved in completion of action:
a. One or two people who are totally honest with me.
b. Group of at least four other individuals, each with different personalities.
6. Specific Steps For Action and Projected Completion Date:



Ongoing
A. List of my perceived weaknesses.
(___/___/____)
  Yes/No
B. Input from others who review my weaknesses and my life plan.
(___/___/____)
  Yes/No
C. Personally asking people 1 to 10’s in key areas and giving me input.
(___/___/____)
  Yes/No
Twelve Specific Steps
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