
Notes:
1. Fully buy-in and committed to taking action: ___/___/___ Int: ____
2. Started to take Action: : ___/___/___ Int: ____

3. Successful in the taking of the action: ___/___/___ Int: ____

4. Committed to the long-term taking of action: ___/___/___ Int: ____

5. Sign-off by ActionVision certified consultant on proficiency: 

    ___/___/___ Int: ____

6. Will be reviewed: A. [  ]-1/mo,  B. [  ]-1/qtr,  C. [   ]-_______________

Detailed Action Explanation – Personal Plan
Version 4.00

Name: __________________________   Date: ___/___/_____

AV Action #              

AV Code: LMI-A1-101
Action Name:  Knowledge of what your dreams and goals are
1. Purpose of action:  (A. Dreams/Goals,  B. Relationships,  C. Education/Career,  D. Personal Development,  E. Spiritual-optional)
To think about and write down some basic dreams and goals which will help me to reach beyond my dreams and goals in all areas of my life.
2. Benefits received by completing action:  Individuals will accomplish three major things by doing this action:  (If done in right way over right period of time.)
a. Have great understanding of what my full potential really is.
b. Have greater self-confidence in all areas of my life.
c. Become a better friend to others by learning more about myself.
3. Detail of action/Challenges you’ll face:  (Course Level 101)
Dreams and goals are like fuel to a car.  You can have a really nice looking car but if you don’t have any fuel to power the car, the cars not really going to do you or anyone else any good.  Setting life dreams and goals doesn’t have to be a big deal, doesn’t have to be complicated, or even put a large amount of time into it.  It can be simple, it can be I want to get an “A” in English this semester.  It can be I want to take a date night with my spouse or have a sleepover with my best friend.  The key to success in having the knowledge of what my dreams and goals really are, is to write them down and then review them consistently.  Your personal ActionVision certified mentor will work with you as to how often you should review your goals.  Probably the minimum frequency should be at least once a month.  You can start out simple with one to three goals.  As you gain confidence in setting your goals you can build the number of goals you can have in your world at one time.  A goal usually is usually a result not an action.  Results we are not able to control but actions we are.  If we do the right action, in the right way, over the right period of time we’ll obtain a fairly predictable result, i.e. our goals.  Take one of your goals and then break it down into specific measurable actions, ones that you can control, something that can be measured, something that has a deadline.   (Principle #1: Walls of Opportunity)
4. Resources, knowledge, materials, training, experience, etc. needed to complete action:

a. Can use just a piece of paper to set goals.  Ideally would use a proven goal setting system used by others.
5. People who need to be involved in completion of action:
a. Ideally at least three other individuals, ideally three others who have a different personality than I have.
b. Ideally one certified ActionVision mentor who can assist you in taking action and following through.
6. Specific Steps For Action and Projected Completion Date:



Ongoing
A. Write down a goal.
(___/___/____)
  Yes/No
B. Select the five most important action steps to accomplish this action.
(___/___/____)
  Yes/No
C. Have others encourage us and hold us accountable to accomplish our goals.
(___/___/____)
  Yes/No
Twelve Specific Steps
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